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O EEELERILDDICT HARBEFCHEITL T DOBETOISLEREL-C L.
HFEBEYICEATVWS, FEICLI(BHE SN IO TS LNEBLTIFEET,. BBE
BEBEBEDT7 IR Ty LT BIZEEAEDRBEOELLE. ERHLEBENEDL S ITE
NTWLHOMERLILY,
OELHIHZREICOVTHE., MEBHEBBRILVMEEZRILEVIATE®RLH DL, HLERE
BRECOVTIERMEEHEOM|RICHESTVEIND, ZWMHXOEERER (BIZAENMFTERD
FENERROFRTHERTILE) EORTRATKSHETIV NIV LELTRL, £D &
SHBEFI Ty bEHOLLTHICTRIDIDAEREEZEZLCENEETH D,
OFRMESHEETOT S LERIRT ZFAEBNEBATEY ., MEBRBHBIRFICEELTL S,
T2o0HEBETOJSLOBELENTEY., FIROA V2 E2—KO 1 HER 1 EXITHET
HEVWSEREMNS, BEETICRRICBEEIRERLTWLS,
O—RIIZTITATI—ZVTIZDOVTRENENDEZ L HAH-O HLBIELTHRME
TIOTA4T53—=VIDETLEESDTWIZEFELEFEFLZINADOOBRLAMIIL . HEDT Y
TATS5—=VJICHT 2BBEROD-HICIEFDAEMELD, 4. ENFDHIE O
MERBICTIT4TS5—=V T ERYAHE., FYHEMITHELIDTELZLD,
QD KEZLEEVWKERREZEWNWSIFYDTITADHY ., MNRIEXRZTHLIE=H. HLWLWC
EEEETHICHE->THRBNNAHD, MEEBE TN I LERZEHZRSE 1 IR
FICLECLEIERYTHS. MEERBATZEDDICH->TIUNT—FHIHALELDT,
SERLBIEMEBALTOLEELN,
@ While the transition to a single graduate school is dramatic and quite ambitious, it is very
impressive that it has been done ahead of schedule. There is still progress to be made after
the initial phase in developing faculty enthusiasm and curriculum, but the transition overall is
very forward-looking.
@ The design of the education programs has created very relevant and very current disciplines
that leverage the strengths that NAIST already had in the 3 fields of its original graduate
schools, such as computational biology, bionanotechnology and intelligent cyber physical
systems.

Q@ TERERMEDH 5 KFREE

O TNRDEEBILWOGPA, oY VTEFMGEYVEATEY., B<FFETES,
OHBEDREHREFIRELTVLWELIN  BRAFZEDNSEICEFETEL &L S GHRIHDEIENE
Fhd, FTNTAT)—I2BVTHLEMIZITRE - FANDNS VRIFENTWD A, B
AANZEREDELLSBRILLEEND,

@®One considerable challenge for NAIST has always been English language skills. For many
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years, working with students of NAIST both when they visited Davis and in symposia in Japan,
| suggest that language skills are necessary for NAIST to manage its international curriculum,

especially with an extensive international student population.

@1t is particularly impressive that numerous international students were not only enjoying the
English curriculum but were also taking Japanese courses in order to get jobs in Japan.

@ The quality of the curriculum, no matter what language it is taught in, is most important.
Looking at the high job placement of your students, it seems the quality of NAIST’s curriculum
has not suffered from the transition to instruction mainly in English.

® MBREEOSHAEF Y TR
OLAIIHEATEATHAZLLELEBZENRET ABENE . KRENBZEDF v 1)
THREERESR—FLTWEAD T, RER, AFHERBEOX v ) 7XIEELY UEA B FDICH
SDTEZEDHBXEICRYBATHWL BEZEDBAEED-OHDODBARELRFICHAZINAT
WA ELRVEIETH S, REBZFLEDOREBEOBKICE Y RVEARENAEBESI L. BRL
FRIFICEDSTUVS  BRICTFEENBEAITEZLEVWSKEOT 4TI —FNy I EHESTULIS
. BEHELRERAICESDTAYY EHBH B,

O@F v TNRIZOVWTIE, HIZ, BT RIFREBZLEDHMBEL UEA OSHRLEXIEICLY
1.8 fEICG-TWWAHIEMD, HILLWUIEAREDHRERAE TS,

@ The progress made on the employment percentages is very impressive. Particularly, it has
not always been the case that research quality universities like UC Davis or NAIST have paid
much attention to career placement. Recently the importance of career placement is being
stressed at research universities as well. NAIST is in a leading position in respect to career
placement.

@® UC Davis has about 10% international students, but career placement for international
students is much more difficult than American students. The efforts NAIST made early in
internationalization programming are paying off in providing opportunities for outreach and
developing connections in home countries in order to assist students in job-hunting.

@ TEINT5)—T0T5LDHEIE]

@5 LT )—TRTSL (LUT.DD AT L) BHEEOTLRABICAERERIELT
WA 7OV SLZRESETVWRIENS . DD TOTSLARIFIZIIRD A FESATINS,
HEAAZEDRENZFNEFEZLHW, 2N TOTSALFAER—IATHY . IEREBDDHEMN
UNH-TIERILTHIDTHA=O. AIBEZBEELTERTHAEVIDONKRETIEH AL,
OFEHERERTEHFETESHN. D TOJTSLEERELTVWSIKRENS, DD TSI S LDIF
SO AA T4 =TT LEYVERELDERDNH D AEZHDIWEIEZLICER
SZEMBEREELREEZVNICHAEST EIMNCEHALT. NAISTHAREDETILELG S L #HEHGT
%,

O JNISLEIHBERTDELEVDOESE. REOHEBFELDOSDOEATHY L -
TW3 . HERTOBRIEIBIFTH > TH . ZURELLEDIEXRFDOHELDOMEIZCHESD T,
HELGENATTILVELROLGV . ZEEDRZMEBEEENRATCDILEHLLOVREHDHH.
Sl EMEHEEL T ELY,

@CFtcole normale supérieure Paris-Saclay ICEWLWTH ., EREFAEEHIOEKE LB HE
BoD 7adsLnZ0N, NAIST TERILKSICRZITOND, BRERMBPEACERG L
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NRETHDH., ELAHAFREODD JOJ5LICODVWTERIEABELL D, ELEIH - &
HRESE—BRHOIITNTA ) —TATSLEBET L LELEZEZONDDTIEGLD,
@®How was the students’ satisfaction in the double degree program? Are they satisfied with the
experience and did they find the double degree valuable? The double degree is good to

continue spreading the reputation of NAIST to other institutions.

(2) TFa—)uiel
@ e comaER L]
@AM SGU hREsEER LY. MEERLICATAEFEBEBRNAZRE N THOATEY ., lEiTE
%o
Q@1 VKR TRUAADENA 7« RFIERICILBE LAY BREDERAETCHMEBEZHIT
TWWKOTHNE., FIEDEE (HM. BEDBEAMRY FT—IhoIaFE BN ANK
EDRE®. BT D, HOAWIKERT IO, XEEDXESED—RELTEN NS
FRELUGNGEERTR. BELNEBCEETEESETLII—XARLND) [FHL, B
REDOHELEEEMLLEWE AT TEIETERIZCEHZISAILEN. RVDERELT
F—FBEDHFETH D,
ONAIST TR A GHAEREFICIYERANDFHIISVWEE A S, BALREFTEENRZERET
BREDBAIZEMDOLT MBEEZHITHHDY—)LE L T—HRMZ THE(Times Higher
Education) %> QS. ARWU(Shanghai Ranking). CWTS (Leiden Ranking) & T/MNEE KFEMN EALIIZ
ADDIEEM A EE L L, Ecole normale supérieure Paris-Saclay £ THE IZ & A% 4 5, 000
BREORZEZRNFELI=5>F>% (The World Best Small Universities) 25294 >
LizC&EHoT-, NAISTOMESBHETCOMEEFELNOT, HEEMRZEL THNELEEDMR L
FROTW T ENKYITH S,
@ “Improvement of Overseas Brand Recognition” is a very difficult category to assess and it

takes long and dedicated efforts to develop some brand recognition. An example of this is the
high brand recognition of NAIST at UC Davis. From the description, very significant efforts are
being taken on a large number of fronts to develop familiarity and reputation for NAIST, and
the status is very good in terms of NAIST’s efforts.

@ International university rankings can be used to increase NAIST’s brand recognition as it
moves up the rankings, but this is a limited method of gauging brand recognition. University
ranking systems depend often on reputational numbers. NAIST has always performed very well

in terms of its research output, the quality of its research, its publication record, etc., and these

are just as important to gain recoqnition.

@ The effectiveness of the activities listed in this category may be gauged by looking at different
areas such as their possible impact on recruitment numbers, an increase in students
expressing interest in attending NAIST, collaboration proposals from other institutions, jointly
published papers or other numerically quantifiable factors. A combination of these results may

be used to estimate the overall success in the category of improvement of overseas recognition.

Without these, evaluation is done concerning the activities and not the results.

@ Igo—nNILxy 2V /INANEH]
OLFIIARENBEZLEFEFTICEBNSIETCHENORAICEHYZEY TH I-OT. RAEDESE
EZHERSUTATOBREEZT7 ONY S —ICHEGLTHBAZECREZEZA TSR
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EXEE2— (CISS) DIURBGAR—LR—UHMEREINTVWT, RIDLTEBEEFEZESC
EMNTEDS,

BEEDYR— FMAHEIOCRETEE -HRATETIREZEZILINMEFTEATWS, BFEEMN
EMLTWAAA, BRAZENZOREZRD T4 JICRFLEOHTWLEN., TILFF>aF
LWEREZHARAAZENTFRTETCVSED, EFLAVEZIILATESHONDREICLE D, BF
HOWVWSREZAN L TCARAAZEQERELZEIN S ENTELIN . BELLLEN—FIL
NElhd, BRNFEQEBLZZBLST IRBEHLDH,

OEEFLE MEZBODZITANZIENRELTWS LML, BHNADEEZIZNAISTNOAES
DTN,

@ Numerically, 107 is a very large number of partner institutions and progress in this respect,
in achieving a global campus, is good. Considering the quality of the university relationships,
this number represents relationships that consist of actual exchange, both in education and
research, which adds to the internationalization and globalization of the campus.

@® The number and the rate of growth of international students, particularly for master’s
students, has been quite high and the rate of growth for PhD students has been stable. These
numbers represent much hard work by NAIST in recruitment and this effort will continue to pay
off.

@ The next factor to consider after achieving stability in the population ratio is student quality
evaluation. Are the students remaining about the same level of strength or are they gradually
improving, as NAIST’s reputation becomes more well-known in the international students’
home countries?

@ Getting the 2nd and 3rd generation students has started. When students graduate NAIST
and then become faculty members back in their home country, they begin to send their students
to NAIST, which is a good long-term strategy for sustainability. Students placed in good
academic positions become NAIST’s best recruiting agents.

Q@ THEDLHRMEDRE]

OHEDLHEMEICOVWTIE, HNEALETFTHLLXHULELEFENS . BMBODEHITDONTIE.
ZHICEHALTREAETRLENSH D, ER - ERPRZEHRH[ICERLEVET TR, B
SEBUWM 2 FARNEEND BB L/N—T R FELBBAOBITLEOHTNAISTET
ILOBENEFEN D,

ONEELE. BN TORMNECHERBIAH I LG LEBNBERENGHENBZ - LIEE
NTWB, FAN—2T 4 EVSEKRTI, ZEBHEBEIREICLELIN, EORETLLHEHK
BEEREOKRENHZ LSO, 5IFHRENITHOA TS,
OFTWFALGMRICHRALGHEANEEL. MRXERIZH DG, (TOIXALGMRTEDHKE L
DYVARTRAVEAVIHEDFERLHY 25, 1FIC. BAMSOMEEFIL. BBETEET
BlEICENRFECEDLLIGLDT, BHREBEDERICEVTRKZORHEALEE S,

@® The area in which NAIST has had the most success is Japanese faculty who have
international experience. This area advanced from 32% to 57%, which is very good, and is an
area where continued improvement is expected. As relationships with other international
universities develop, there will be more opportunities for young faculty to gain international
experience.




@ In interviews at NAIST of the female faculty 10-15 years ago they were all hopeful about the
future. The issue of female faculty in your promoting faculty diversity is not mentioned in the

report. What is the percentage of female faculty members that were hired over the past few
years?

@ IEBEBEOEEL]

OEN SDHABEZHREICERLTCVIREIRFEEZYR— I HFHFRBEDRENT v TIC
NEANTVWEZEZERLTHEY . BRE-RYBATHS. EHRLEHFEDAZ Y T ZIREL
TWAZELERETND, 20K2BF DL IVRFFDE LIV avOBREI T RERRIZ. F
FKzRBLTDHEZERELTWAZEFXBRBATHS, BEDORFEFEZ TOEICRI 7T
BBH5—AT,. TOEIC TROONDKELEEDEHZICETHIRERIXRESCEL SO, BHER
BN TOEICHBRA R —DETCEHLEVWBEND T —FN\Y I EZR T THERNETZEELT
WoHRIE, fHisEY & LTFETE %,
OE=HBHENDEELICATFTTEEREICRLICRYBENTOWT. HFLTHLRICHERIR SN
LA, EBEBEICARAMINYTETCOVWEVLVIEEIND, HERELEBEHBERM DO
Z—=2aUpERICTOATUONIEEFICREBE LG,

@55 SD HHERIE® TOEIC DZB L EETHREDSEIL~ADEMEEFEREL TLEA., AR=E
DEBEEZTOIBELRRICE > TV . BEECHEARAETEORCLEERARETE
REMELPDBELELDS,

@ The staff development program is very impressive, not only in its implementation but also

the comprehensiveness and level of the program itself. To really maintain a welcoming
environment for the international students, having staff with international experience is an idea
that may not occur to many universities. The international staff development program shows
consideration, not only for students, but also consideration for staff because they become part
of the NAIST’s mission to globalize.

(8) THNRF U RBE]
O TEBMEIZH S LEHERREIR DAY bO5RL]
Q@UEA/URA L LWV =EMMICKEIR DAV FEHEHS TV AMDOF ) 7/ARIZTDNT, A
EAMMZETCEHAOEDDLTVERANDKGBZAIRRE T IH-LBAFTHEZEDH -2 LT K
DOMBHICKZICEMLTOWCRBAZRATALSBE TV EEELZL, COXIGE 3 D
BENBIFICHELTWAZLEFETILI —RELTEITELLVEDIZE S,
OFERDBVERICEAMEZMA S -OITHRAIEHBAS - REREMNHEILL TLDEA.,
NAIST TIERZERZ by T LT ABBREEBATAMET Z2OTEALNEVS BENFIEH -
o BEHERBRUAREERBORIICE YBBARGNEILIL., REFHRZOHATLHIE
Sh, BEECEARBOMEITAGELE LY., BU0BRIFRH I,
OEEEL RATAREZERICHESETLIDIERBERY URA, UEA LD T, IEEGEHR
i, ENEDIETREMFELI VDIV HABEICLE S TWVWEIELNEETHS, EHMEABOPTIX
EROZZFVCEEAHFNATETEY., HEGTRHENTIHITHBETE TS, —AT., BEER
FOGEERFBENRFLTVS-O, HEGTRAENEILTE I LASB L.,
@ Concerning the satisfaction of the faculty in response to the new organization, differences in

enthusiasm can be expected. However, looking at the faculty member list, it seems NAIST
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hasn’t lost much faculty, meaning they have not been so unhappy or they have adapted to the
new circumstances.

I1—-2. THELCHEOEH KR OFMKKIZONT

O FNER T ETHRELRBENICESLTL AN HLLVRMEZHEDIBEICIEEESL DL
BETHY. TORICIETHMECBCEENDEIZG D, LB AKTHD F—3I2073534Y
BERXINOTISORI7UoTaVTEE] TFMEEHE] BE, WALWALRIXRALEINT
Wb, TBELFTE] CIIECESZEODLLENRBLARA U FTHEIN, KFITELTIE
LU, NAISTORAZENL., ZMHEEFHEI F. /90 ERELTHEZFEL LV
HEHEDTUL=EEL,
OEELTE-ONEEEFECFHEINT . BATIXRLABEIVNEVNS ZEQGDT, XY
2. ABESEEOLT, FREEEOT . ISV R T7oTAVvIDESGHLVFRERA
WEF, RALGIXRZLE-HTESZIRYET LAGZL, NAIST A% 2020 Fh o R R DM
BREZ 30%&E Ll LF. RRLBETLIT-TWLEIENLHEATHD, =L, EER
X, MEEEOCHSZHEICLTLADOTEAGLS . EAMIZES WS R THERENDE
NZBRHEICTHIIEZERLTVD, KREFBEBHICHIMHLVEE - WREZHRT 5HEKZ
BEIZERLTODNEHNELR LBV EIRFORERBEBRASITLHREOSHRIELARD S
NTEY A/ R=Y3VaETVADELEILREERENR-IREL VS AATERMNE L
HNDDIHB, TDA/ RXA—=23VAFVXITVWAALGALEREMET SH. TOFTHL
WHROERZLTWCEVWSBETHS. ILLHRERDAEFIZODVWT,. FEZTohA
WEERZHERICIETEDIAMPKRZIZONEL WD RKZEFH L VHRLAGRBOIXNTES
FFTHY . EXRERORMEADICVYICBEOEMRNIVELGSIE, VY LAY FORED
5>DMEHRE - EEZEICHRICE--TELEL>THLRLOTEGLD,

Or—IVJFAV. VST RT7oT4 Vv THFORMMBYL. HENMARESORGLLEKESH
LBHEINATWE, BTEILDERELLEORMBIEHEH, S6U X 10 FHMOTAT S LT
HAHMN, SGUERL COEBRIEORBZESIESHESToT ULV =EERL,

@ The beginning of both corporate gifting and also individuals or businesses donating money
for different endeavors is impressive. This will become a growing operation for NAIST, as it is
becoming very important for funding in American universities. It is critical for public universities
and enough investment to produce returns. Developing a team of professionals to increase
fundraising may be difficult in Japan, where traditionally this position hasn’t existed.

I BREEET—AMLOBENERRKRIZONT
QOFIIARTHDEBEICEVWTEEERICRGFTTIERICEATWNDS, FEDEELANILIZDW
TIX.BEEEERIH LV ERDODNIBRADELIHHREZEZRRICAS DRI S
hTWdDh,

Q@I RTOHEN T ZLE LT T, FEFHDOEA (BE)] OBEDANKIFBIZTA > TLY
BM. URA, UEA L W -EEEMABAED X vV 7R EEHHEHENSAKBRBEICERL
fzClIckY, FHEHMSBRHICE I ENEBRTHAIZEFEMTET,

@,/ T, GPA, NEZEOHRBIEIREL LWERIZHE-TEY., £S5 RDEEL
L9 TICKRBLTWS G E, FEEICIEBRIZEATLS,
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M. ZOfMmDarA2 b+
OFRARLGEHRENEREINERIELEATWVWSEFTFMTELIN. TS5 VSN EENICESE
DBBITHRISDTWVEIDHIZRIAT -DIC.FEPEENLT 7 — b FZBEL THERL -
ERZRMEIELLEHANDETH S,

OEZEENEMLTLWSIF, NEABTEDEHIEITETCLWIDON. BTE. FHTI VIR
D avUNTEHRBETEDESICERELTWVWSIDAZEMLT. ENETE—ILTES LS
LTIEES H,

ONAIST (TR - sLih o L THEMABEXZTHY . HANICIEEFN-HERARIREVLER
NMEH->TWS, SGUDERIBEICEAHLLT L oM EEL THALGERMEZ L TLIFIERLY,
SGUIC&k T En-HZEN L, RALBNORELOEEZEICES . BREMLGR
YEIT—V DR THEEBRDHDIREZLGH>TWVEEEEWL, FO—NILOHRATIE, REHLH
AITHNET AN BRICHMET HAMNEHFYBERLG . ERNICEZFTOBE-HFLEXRENEAD
B DRAREBRIZH-E=YITEHDT, NAISTIZIE, DO KRFEEVWSHEDFTIEHAEL, F0O
—NILBELURLTHEDHERZEZBBHUICHHEH LT EAZHHFLEZL,

@ Are you taking any measures to develop temporary online education in case NAIST students
are unable to arrive on time due to the viral epidemic or what is the impact of the pandemic at
NAIST?
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EXHEERREE (BEF - BFER)
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EMEE
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(A EEHEFORIE]
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BRENMHIBOH TS, —A. BETRARBOMEBEHBEFICOLWTEHIALLTHY (REHE
BRI LOBLTRIBRZENMETIHDE 1 &), AENFLRALGL, BEHEEHK
BTIRELVABZRET. TN RMERRIIOGHAY  HENMES LD EVSI TN TEL L
FNEBZTWD,

FEREER 2 :
BEDTIT4ATI3—ZVTICHT2BRERODLS-OIZEFDNEMTHY . I, 1B
NFDEHE]l OMERNBIZT VT4 IT53—Z VT RYRHIE. FYMRMICHLZDTEA
L,

(R &R E DIR{E]

E% : 2020 £ 3 AICAELRMMFRMRERKRE (JAIST) K YBEZHEE. FHRXEZHED
T7I9T4753—ZVVDEREERL. BE~NOBRMEFENA>TVHECHTHD, EHRHY
[CI&.JAIST TEREBICLYVITHbhATWATFO—nNL-)—F—2y TERBEE ) #EIC.
A=) ==L TERDI=ODT I T4 TI3—ZVJI220VTOEERVHIES
XL 1=,

EMEE 3 -

- BARAZEDRR[BICBFETELLOGREDBENLEFND, FTILTaT)—ITHEN
THERANZERENDERLZHBRIENEFTN D,

- BTNT4T)—TOTSLOBERNEEDRENETNIFES G,
(EfERMEDOHDIRERBE. FILTA47)—T0T 5 LDEIE]

E%: BEEFEBIATHSA. TheHfEt T EREREOHIBANFEDEREBHELT
Y. BRANZEDBNBFEEOT ENARELRRBELLO-TWS, FTLT4 =70
TS LERNFATERT DI ENKUEN, SEZANRSGORENDLELSNT VAL LLL
WOTHELTUOWIRITRELRL BV FEERILEZBARAAZEERRET SRARESTE
EXTBAMREZEPLPLTVERZL, FAZOBTRARBEZE 100 N/ZEDSE, FTLT
AT ZAANRET AN OVTHEGHERF L TLG VO . SERRF LTV BE

10



NHd,

fEfEE 4
BARICITFEENFHAFTEIEVNIRST A TI4—FNRNv I EESTWITIE, BEELEXRE
MAIZCESTA) Y b H B,

BEEDZHG X v ) TRAA]

& :SCUDBERLETTHEL ., PHFEOHRTEL ITBEZLEDHATOMBI ZABEELTWS,

ETDEHITEHTEALTVSIBFAET Y Y 7TXEBL VA L ERHRBOZAT . BFEDOX
YDT7XBEETOTWD, REDHTET TELIRZTRIBEZEICBREOELAHY . BB
BRICEWBREBEALANILEROONDS CENRETH N BRELRI SR EERME
ELTHETDHI LT, BREINDDOH D, RFEDBFEHILH 230 A, BERIRER 300
ADERRBFEETH S, BREOEHIERERATELLA, T T O LR FEITETY
5, BFEDF YV TNRRAZHUNSEDZEICE 2T, SHICBFTLBZEDERICOEND
EEZTWS,

FEWEERS

cFITLNT4T)—=TRTSLIZOVWTIR, XEHAVWRFESLICELGIRMUBEEER
EFZVNICHESTLINELT. NAISTHEEDETILELEZ L ZHFT S,
-EIETH - RARESE-—BROAITLT ATV —TOITSLEZEETEHEILERD
N5DTIEGZLD,

(5 TLT400)—709 5 LDiEIE]

E% :SGUDBELHNEIRZLELTRDIA VT AT —DERERELTIAT S LEH
ETDHCEEZZATWEDS, 2340 T4 —F 1 XM | EXAOKRZHREDOH T
BYMZBIZKWEWSIZET . FTLTA TV —TOTSLEHETDHEELE-. RERE
TRARBOFILT AT —DHT, S BXAHRBEOTTIILT AT —ZFHELTW
KERBEHAETIHBLIRXICMZ 0 EMOMBINRRETICBDEGILELEERT S L.
BREZHRECTICHLLW D aA VT4 ) —NTELDTHNIE. ELLDIES DFATREEM(E
Hd, —AT. BEREREIDLELDELEREBLCERVOMBENNKREL, 2022 FEFETICHE
THTHRRBEOSF LT AV —T OIS LDERBERFL TS BRETOT S LDREIZH
FTCHREBZEDTVWAIHEFAFELOBMTRIELIRBRBETCOAITILT AV ) —T0T S LK
B, FEMICELAH - RPRBSFE—BDFILTAJ)—TAITSLIHREL-LE
EATWLS,

EREEIE 6
How was the students’ satisfaction in the double degree program? Are they satisfied with
the experience and did they find the double degree valuable?

(FTNLTF4 7 )—T055LDiEIE]

[%Z : Two students from NAIST completed the double degree program, receiving two degrees
from NAIST in Japan and University of Paul Sabatier in France. Both students received
academic achievement awards and were very satisfied in completing the program. One of the
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NAIST students received a French achievement award in Paris and he is continuing his studies
at a Postdoc there. The faculty members who dispatched the students abroad said this program
is very beneficial. The students had excellent experiences even though they dealt with rules
and requirements of two institutions and two education systems. They were pleased with the
double degree program and thought they had more opportunities due to participation in it.

EREET

- NAIST OMEADBHFTCOMELEEISLVVOT, AREBEHZBL THEEDORALEZR > TLIL
CENKRUITH B,

* NAIST has always performed very well in terms of its research output, the quality of its
research, its publication record, etc., and these are just as important to gain recognition.

- A combination of these results (numerically quantifiable factors) may be used to estimate
the overall success in the category of improvement of overseas recognition.

(BN TOMBERL]

BlZ% : KPXFEZEEHT-% V=8 THE (Times Higher Education) ¥ QS &WLvof=5>F 24
[CHTZIHBULDTEDESIICHMBEZLFTWSONREEELEL DS, £, HEHDDOE TIXEMN
HAXFEZZCHERLTLALDDOMBEUDN DG VOB HICERLH 5, FHMTR R ERK
PENDORGEBEEFCHAREEELAACHNAEOMLEZEEL TV EEXERXD
MO AITINT4 ) =TT S LIZE>THMEEN LAY DOHIN. ZORRESSICE
ANICTE—ILLTWLDADEITAEESHELD, TOH/\ELT. ORY Fa VTR, SARAR
DRATHEGERRAGREZT DTV . BNE-MRNZIEICELENORFZOMBEE
BH. M 100 UELEDBERIZCERZOTLEVRERLTWVIS ELTWS,

EHEE 8

BEEOWVWAIREZENLTHAAZEDEBRIEZEIN S ENTETEHIN., BRELLD L
N—FILABWNEZ S, BRAAZEOERILZERB LI 2BBEIEHZDH,
(Fa—nLExy U RADEE]

E%: BANZEDEBREIRETHS. SHAREICEBT 1-2 AOBZENEELTLD
DT.HREATODAZI 2= —YaVEABETHIRFBEEHLIDIERLBTV. 7V T147
S—ZUJDPBL TREBEEEZEDDAMTITOTLAIN . ERLTHSERNISI 2T
—VavETERLTVWEL . BZEDS VVERBZHEE CREBRAAZENCOREEZ S5 £
FEoTWLEN, RIFEHMBRKELHEER > THAANELRHRBICZCEFZLGL, FTILT
47— S LEHRDICBERAANRZEDRPBFIEFEZRAKBLEZCLLHY HHEE
BANOBZFHEBNBEATETLS, thA T, BFE - NEARREXZEE 22— (CISS) 1
BHICEPBEEPHBOAZHVWTOERIRAANY FAODBAANZEDSMIIFEAER
W, BAEZETETEESMEIOADSILBRALI0ABELLGVD, TAT S LESMERIZE
NHRCBETELVEVWSBRARANZELDLGIOTRZTONS . EDL S BFEEICERKRA
RUMECBMIDEIFENTEILRE. BEDON—FLLABVWH, ZATTEZESEEER
TWEEVW. IAFT VM LABENE LBV ELBETIITOAN U —FYaFILTA E2LE
LEEWEEZTVLS, AIRMELWVW I EZBHMCHBWERICHITIHAAZELSZ L HR
EDNFVRERYLGHNOBHMILHDIENWI YAV FEF>THLIENRETH D, B
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NBERBRZF ODEFTOEBFLEENEATHERAAZEDIYA VU FIZEENR o BELEL
UBEZRELGAGH o DERENSERINIEEE>TLS,

EREE
The next factor to consider after achieving stability in the population ratio is student quality
evaluation. Are the students remaining about the same level of strength or are they
gradually improving, as NAIST’s reputation becomes more well-known in the international
students’ home countries?

CZ2=EaVAVIE £ VAV LSS

B % : The quality of international student is gradually increasing. Because of NAIST’s
continued collaboration with partner institutions, as with UC Davis, NAIST is able to recruit
excellent students from them. Also, many international students go back to their home country
after graduating and are employed in very good positions. Through their achievements and
performance, NAIST’s reputation is rising higher. This has also allowed NAIST to recruit
excellent students recently. We usually recruit PhD students from counterpart researchers in
our partner institutions. These students are selected and recommended by their institution to
study at NAIST and then they are selected by NAIST.

eI 10

- BEDOSHREICOVTIER, HEALETTHECLXHEELEEFN S,

- The issue of female faculty in your promoting faculty diversity is not mentioned in the
report. What is the percentage of female faculty members that were hired over the past few
years?

(HEDZHRMEDRE]

B AMBEDLEL SGU OEBICHEEEATNANAETIEREAED, % 3 Hhig B
B HEICAVTHRREEICLEHEE 5% EFBHFTLEA, BIAZOHTHIER
AIE C ERRIZHL LY, EHBEABLTLETSHVOARETHY . RHOIEFS AFALY
L0, KMKBEAS VLU T TPRE— 7y THIR (2 ERIBE 2005M) 2R TH
FERERATETCVAEVRRTH S, ToaF FT v RBRIBHET 2 MEALEA, 1A
EF7 =17 BEORMICHRAZCEB L, FEHRIIEHABY . ZO%, K—IR LD
EBIERO L a U EOTOHC RELHLVRETSH S,

EHEE 11
BEECHEARREOHR GG EMRETLREMCHADELL D,
(EHFBEDEEL]

% : IREZOFEBFBLELZTOWERLX D HEBOMRETEHLZL, XKFEELTRHEEE - M E
AFREXIEEL S — (CISS) TRZEICMATHEARRECEDRENDEBFFHREOETE
XELTo2TVEHDT, HRENSEKENOGNEBR AL TXET SHEBAREXTETS,
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ERMEE 12

AEEC IRA T REERICHESELIDEEHFBERY URA, IEA LT, HEGSR

. EHPHEDEREZMFEIVDOOIAEICLESTVWEIIENEETH D,
(ERREIZHS LEHEHRR IR DAV FDiEIE]

EZ:2FMAETO00) FERBTHHEEICE. BBREEAMANTERRLTIODS Y MF
—LZEILLLEIF, KB A VN—ICHEBLEBBESAMDS, TOYP I b F—LD by TICF
BREOLT 74 ZARMNHAUEL., BBBHTEDOTOC Y FEHET B,

EMEE 13
EBTENMCDHRNELGZEDORMITH DD,
(TEELHEOESH KT OFEFIKRICDONT]

BZE: 42 FROT7 TRAZBSBBNFREICEHLTVOIIOD. ETENCDFHEDEM
[CEES>TVWEVWBTEDEZAELHREOADEEL VNS CLLHYRERHENESL A
W, BIEZ 0 FAFZLDABIHE=>T. HFLEBHBED B-06 1y FT -V PEBEMEHZ
i L. FRAEOEMIZOGEFEL,

fEfEEIE 14

OEENDEFREEFRAHLVWERONIBRADELIAAREBEZEZARIZA A DX

ELNRohTLDDMN,

@ Considerable large challenge for NAIST has always been English language skills.

Language skills are necessary for NAIST to manage its international curriculum, especially

with an extensive international student population.
(REREET—2DODBEEDERKRRICOVT  EFEH. BFERAMED H 5 KEREE]

M ETETHAERETIE. AZBO TEIC Ra7AEEZF - ILNEEIC(F. ZEFERHE
rFOE=HIZHBE L T707xzyo a3+ )lasa=yr—2av] 1) #BBSEE EEL
(Z. TTOEIC xt%RzEE|] 3EHEL TS, S5, TAZzy Y3 aza=yr— 3]
DZEEOHFHN D MFRRIEFELE] ZEANL., EPBRICL>-TEIBETOEEHDORIELEZH
S2TW3, EEHEHEILZDOIL2LENN—TRAUMEZBELTEHEAL., EEHEOE
AElZsgib Lz, BEXTRPBFECEIEEOSEERAMAOEEZRBOEN, FHhTI VY -
ATV 1% BIET S5OICEFERXBNBERTHS/\NTA - T/ TKIZ 2T AZIRE
Lizo REBADORIX, fTEOFMETMOET7) VI THHERMIATWSA, LD EMIZELY
IEER IO TETLS,

fEHEIE 15
REHELEREOMENEEMICEZEDHBICRI>TVWIONESHEZRIET 5120
IEEPHENLTUN—FEEFRLTERLE-ERZRMIEIHHEADNBETH S,
(Zofhda A2 k]

EZE:2FICITEDEBTRY VS—bFESLXUVHEET7 V77— b BTRIFURADETEIZHT
BT —h BBEECRICHTIRZETADHE7 v 7—F2EEL TS, MAT. &
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R GRS LBRAFESSUBFEORROMTINTABERZREERIEL . £
SOSHLEEREERLTNG, CAOOBERENGT SERRETRIEL, & 5HIHEI
DEIFTLNS,

5B IE 16

BEEMETR., 7THATI YIRSV IVUNTELRBETEDKSICERELTWLWSDAE
BHLT, TAhEFE—LTEDELSICLTIHES H,

(ZDfoa A2 k)

FZE: KX FIVDEHITETLEN, TNUNOBEIICKE S FHETEDEMIISEDRE
THH. BEATHBLEBZEICODVTHEHIEEREHTETEY .. ¥+ U T7XEHMNE
ATHRBLEBFE B ZHBVTHRREBFALRAOEEZHRITTLS, 1 Y RV T7ICRE
LE-BZEEFA LV FROTREBEVMBELTLSDN., TOMOEHEDIREBEZLEDIEEIC
DVWTHE, XEZEORZESBBOFEEILE LT, BIZ 30 AFEICAITTOERROREETH S,

EREE 1T
Are you taking any measures to develop temporary online education in case NAIST students
are unable to arrive on time due to the viral epidemic or what is the impact of the pandemic
at NAIST?

(ZDfhda A k]

[B1 % : NAIST students are currently taking classes through our online video archives. At present,
campus restrictions have been lowered so the number of students coming to the campus keeps
increasing, but they still take classes through video. The 2nd year master’'s and PhD students
are now back in the laboratory for their research, but NAIST put much emphasis on reducing
the concentration of people in the laboratories. Principle investigators are very aware of the
concentration of the students, faculty and staff members in the laboratory and aim for a safe,
sustainable balance that facilitates research and education.

UE
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SHEE(E) — a2 — a2 — a2 — a2 — a2 — a2 — a2 — a2 — a2 — a2
56 KREZRR (F) 7 a—= 7 a-=z 8 a—=x 10 2—= 8 a—=x 8 a—= 14 a-= 14 2—= 14 a-= 14 2—=
Z &(A/D) 714 % 714 % 750 % 800 % 750 % 750 % | 1000 % | 1000 % : 1000 % | 1000 %
Z &(BSE) - % - % - % - % ) - % - % - % - % - %
2 &(C/F) 714 % 714 % 750 % 800 % 750 % 750 % | 1000 % | 1000 % : 1000 % | 1000 %
IR TEHEIE(C/F) 246 % 254 % 262 % 270 % 281 % 312 % | 336 % 323 % 353 % 363 %
TE 7R s — =
ggzg?ﬁﬁp%tgéj ADTER 598 A 586 A 631 A 620 A 634 A 637 A | 1,138 A [ 1099 A i 1,131 A | 1099 A
SHEE(H) - A - A - A - A - A - A - A - A - A - A
56 KRBT (1 598 A 586 A 631 A 620 A 634 A 637 A | 1,138 A [ 1099 A i 1,131 A | 1099 A
SREHK(J) 1009 A [ 1001 A | 1,161 A | 1099 A 1,180 A | 1,139 A | 1,138 A | 1,099 A i 1,131 A | 1,099 A
SHEEE(K) - A - A - A - A - A - A - A - A - A - A
B RERE (L) 1,009 A [ 1001 A | 1,161 A | 109 A i 1,180 A | 1,139 A | 1,138 A | 1,009 A i 1,131 A [ 100 A
2 &G 544 % 537 % 543 % 56.4 % 537 % 559 % | 1000 % | 1000 % : 1000 % | 1000 %
2 AHIK) — % - % — % - % — % - % - % - % - % - %
g &0L) 544 % 537 % 543 % 56.4 % 537 % 559 % | 1000 % | 1000 % : 1000 % | 1000 %
FIRETEHEIE (L) 100 % 106 % 110 % 123 % 147 % 162 % 174 % 16.7 % 186 % 191 %

NEEDNH CRECEL T ADREY. 2PN ADRER. NEEDH CRECELT ADEEERRU ST ERET T ARSI AT 5.
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1. EFYERSE (4)FEFHER

DFEDFEFLANILDBIGE - B2, [ EDF=HDEHE

AFIBLCEDI IR BN EEERAT L=, REAEY
CEARRBERIOVTRZRENMEETHEBHELEZED TVDOERZOZEFRIKREFIRK TS LOBMULBRITTEGL,

PERIPC L REEE RS PN, S ERET M KT

SEFEDEE TOEICRO7 {SAIHIZRIZE T HF 6508, ET HINRIBIE THE 7508
TR25EE | TH26EE | TR27EE FTR28FE FH29FE | TRI0FE | SHITERE | HHSEE
(H26.3.1) (H27.3.1) (H28.3.1) (H29.3.1) (H30.3.1) (H31.3.1) (R2.3.1) (R6.3.1)
e BiZfE EHEIE EHEIE BiZiE

NEFHEEERLTFERA) 228 A 221 A 246 A 440 A 277 A 351 A 421 A 660 A 660 A
SHEER(B) - A - A - A - A - A - A - A - A - A
5B KERE(C) 228 A 221 A 246 A 440 A 277 A 351 A 421 A 660 A 660 A
L4 H (D) 1,009 A | 1,001 A | 1,061 A [ 1,009 A i 1,080 A [ 1,139 A | 1,138 A [ 1,009 A [ 1009 A
SHEER(E) - A - A - A - A - A - A - A - A - A
SHRZER (F) 1,099 A [ 1,001 A | 1,161 A | 1099 A i 1,180 A | 1,139 A | 1,138 A [ 1099 A | 1,099 A
2 &(A/D) 207 % | 203 % | 212 % | 400 % i 235 % | 308 % | 370 % | 601 % | 601 %
E & (B/E) - % - % - % - % - % ) - % - % - %
2 &(C/P 207 % | 203 % | 212 % | 400 % i 235 % | 308 % | 370 % | 601 % | 601 %
BIRKRTEHEIE (C/F) (GE) 122 % 131 % 155 % 260 % 180 % 203 % | 235 % 379 % 51.2 %

FRAIIZEEAT B,

O ZAVPIES %S k)

1. EFMERSE (B5)#FFRTLDERERN

DINRERFBILL TV DIRER BHE

SER256EE | FR26EE | FR27EE 285 E FR29FFE | FRI0FE SHTEE SHSFEE
(H255.1) | (H265.1) | (H27.5.1) (H28.5.1) (H295.1) | (H30.5.1) (R15.1) (R5.5.1)
EHEE BiZfE EHE(E EHEE BiZ{E EHEE BiZ{E
'(}'A\j’(')’7§ﬁ°ﬂ‘%’*§¥ﬂﬁ§i 0 ®B 0 ®E 0 ®B| 377 ®B! 422 mE| 428 ®E| 194 ®E| 194 ®A| 207 ®E| 194 mE
SHEER(B) — HE — ®A — HE — ®A — HE — ®A — B — ®B — B — ®B
55 KFPR(C) 0 B 0 #B 0 ®E 377 ®A 422 ®E 428 ®A 194 #8 194 #BE 207 ®A8 194 ®BE
£EERBHD) 377 #E| 368 ®E| 379 ®E| 377 ®A. 422 ®A| 428 ®E| 194 ®E| 194 ®ME| 207 ®E| 194 HA
SH2ER(E) — HE — HA — HE — HA — HE — HA — HA — ®E — HA — ®E
56Kk (F) 377 #E| 368 ®E| 379 ®ME| 377 ®A: 422 ®A| 428 ®E| 194 ®E| 194 ®ME| 207 ®E| 194 HA
Z &(AD) 00 % 00 % 00 % [ 1000 9% { 1000 % | 1000 % | 1000 % | 1000 % [ 1000 % | 1000 %
# &(BSE) - % - % - % - % - % - % - % - % - % - %
g &(C/F) 00 % 00 % 00 % [ 1000 9% ;| 1000 % | 1000 % | 1000 % | 1000 % [ 1000 % | 1000 %
BIR&ETHEI&(C/F) 55 % 99 % 239 % 684 % 519 % 699 % | 801 % 96.4 % 956 % | 1000 %
FONIST oL RN B BRUR B RN HBEF e AFAICEAT 2o
1. ERMEEE (B)HFHL AT LDERKEAM
QY INADEELDKRIR-EIE
FR25EE | TR26EE | ER27EE FRi284EE FR29%E | FRI0ERE SHTEE SHSEE
(H255.1) | (H265.1) | (H27.5.1) (H28.5.1) (H295.1) | (H305.1) (R1.5.1) (R5.5.1)
EHEE BiZE FHEE EHEE BiZE(E EHEE BiZ(E
;’S’uéﬁ%{bbn\éﬁ%ﬂﬁﬁ 217 ®EB| 200 ®E| 202 ®E| 377 ®A: 451 ®A| 461 ®E| 258 ®ME| 258 ®ME| 287 ®ME| 258 ®A
SHEER(B) — HE — HA — HE — HA — HE — HA — HA — ®E — HA — ®E
SHKERE(C) 217 ®EB| 200 ®E| 202 ®E| 377 ®A. 451 ®A| 461 ®E| 258 ®E| 258 ®ME| 287 ®ME| 258 HA
£BEHBEH((D) 377 ®E| 368 ®E| 379 ®mA| 377 ®ME! 451 ME| 461 ®AE| 258 WE| 258 ®A| 287 HE| 258 ME
SHEER(E) — HE — ®A — HE — ®A — HE — ®A — B — ®B — B — ®B
3B KRR (F) 377 ®E| 368 ®E| 379 ®mA| 377 ®ME! 451 ME| 461 ®AE| 258 WE| 258 ®A| 287 HE| 258 ME
Z &(AD) 576 % 543 % 533 % | 1000 % | 1000 % | 1000 % | 1000 % | 1000 % | 1000 % | 1000 %
Z & (B/E) - % ) - % - % - % ) ) - % ) - %
2 &(C/F) 576 % 543 % 533 % | 1000 % i 1000 % | 1000 % | 1000 % | 1000 % | 1000 % | 1000 %
BIRKRTEHE|E (C/F) 156 % | 211 % | 260 % [ 477 % | 388 % | 460 % | 472 % | 669 % 557 % | 742 %

Ve REN HRMETm Al A T o

BE.F—OBRERBTEREILAVARITONTVDES . ThTARILE-BERBLLTRITEDS.
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(RRERT—4 %)

2. ANFTURBERE (1) ANFVRTL

DOEEFHDOBEA
T 25EE | ER26EE | EH27EE EF28EE FR29EE | FRI0EE SMTEE SHMSEE
(H25.5.1) (H26.5.1) (H27.5.1) (H28.5.1) (H29.5.1) (H30.5.1) (R1.5.1) (R5.5.1)
] BiZfE EEE ] BZ{E ] BZ{E
FEHERE (BE)H(A) 30 A 35 A a1 A 36 A 57 A 89 A 97 A 922 A 9% A 100 A
£EEHEHB) 219 A 225 A 225 A 225 A 225 A 233 A 232 A 230 A 226 A 230 A
2 &(A/B) 137 % 156 % 182 % 160 % 253 % 382 % | 418 % 400 % 425 % 435 %
BRI F19EI& (A/B) 171 % 180 % 231 % 258 % 264 % 287 % 301 % 317 % % 359 %
FEEHERAE (BE)%(C) 3 A 13 A 13 A 21 A 13 A 1A 5 A 2 A 4 A 2 A
£EEBAHD) 155 A 167 A 173 A 175 A 172 A 170 A 169 A 175 A 166 A 175 A
# &(C/D) 19 % 78 % 75 % 120 % 76 % 65 % 30 % 11 % 24 % 1.1 %
FIR&TFYEI& (C/D) 92 % 106 % 115 % 110 % 123 % 129 % 131 % 122 % 145 % 151 %
BERVBEIOLC. FEFERER (BE - BEA). SRS EBRV SR BERERLAT b,
2. ANFURBERE (2)A1N\FUR
OEHBBE D= EL~DER
. TOEICRA7 7505 Ll E
SEENEE (RIS ZERHNFAO I BISHH SN ZTOEICORI7 )
ERR255EE | FR26FEE | THR27TEE TER28EE FRI29FE | FRSOFE SMTEE SHSEE
(H25.5.1) (H26.5.1) (H27.5.1) (H28.5.1) (H29.5.1) (H30.5.1) (R1.5.1) (R5.5.1)
EHEE BiZiE EHEIE EHEE BZ{E EHEE BZ{E
NEZHRELH -TETRER(A) 22 A 30 A 31 A 30 A 34 A 36 A 36 A 38 A 40 A 47 A
LEEBEH(B) 155 A 167 A 173 A 175 A 172 A 170 A 169 A 175 A 166 A 175 A
Z &(A/B) 142 % 180 % 179 % 171 % 198 % 212 % | 213 % 217 % 241 % 269 %
BRI FEHEIE (C/F) GE) 86 % 99 % 112 % 143 % 141 % 15.1 % 16.4 % 200 % 174 % 276 %

REIZEVWTEDINEBNEELRATHELDIC, BB EEH T EEBEREERAT D,
CEARRERIOVTRZRENMEETHEZNELEZED TVDHOARZOZEFKREFIRK TR S LOBMELEITTEGL,
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<ERH26FE>[1R—T] (B +H1)
IR wyEsE | XFPaEE || XHEE
XY (a) ) by %
[(MRE] 0 0 0
OFfEHERHE 0 0 0
. 0
0
. 0
QEFERE 0 0 0
. 0
0
. 0
[ANGE-BE] 25, 333 0 25, 333
DAHE 23, 685 0 23, 685
- UEA (EEERAEY (FEE) ) 244 7,483 7,483
- EfREEE D —F 0 x— & — (FHEE) 2,212 2,212
- [ERSRBEER GEFEie (RREER) ) 518 518
- UEA (e U 7MY (FEE) ) 3, 837 3, 837
- ShE NS EEREAT CGREITRE) 3449 9,635 9,635
@F 1, 648 0 1, 648
- HARFERERANH 4 1, 348 1, 348
o« AN =N VR AN AR SRR YR VT OAGE 4 300 300
0
(k&) 5,211 0 5,211
- MEWEBAERE O D OERNKRFOFHES 36 36
« A== T a0k ISRt (ENRE -
614) 130 130
« SR 264 WS SDAFHE ik B 468 468
- BN ER A~ D FHE S 1, 092 1,092
AR BNy =3 = | S URY
A%ﬂgﬂéﬁﬁ% VRZRAIR A EEEF Yy 7T R YD 3. 485 3. 485
0
0
0
[ZD1th] 14, 966 0 14, 966
Do ixE 13,132 0 13, 132
- TOEICSZ Bkl (224 - Tk R) 1,779 1,779
< WESNSDIHE 7 v T A5 417 417
« AN =T N VR AR ST 1R F W eb A MHIEETS 915 915
@%/\%% ifi\t/kaﬁu}iﬁﬁi;%%%ﬂwﬁwm v NYE(E - 2 121 5, 191
« K[EScienceih [A-n" =) w-n"~H5EE | FLEFILAE 2,152 2,152
< FNSLERFRINEE 5, 748 5, 748
QHMRIMAE 664 0 664
S TONEY I G A 664 664
0
=& 435 0 435
« DL O =) n-N VR AR AR F R IATVR VA 435 435
AVEVESS)
@EEEHRE 3 0 3
C VURD Y LMERR A S —IREE 3 3
. 0
G575 ¢ 0 0 0
®FDM (GERE) 732 0 732
X I F TR T ARERT T b 294 294
- SMES A THCR (HESFSDAFHE) 6
- %2[8] Go Global Japan Expo ZNE 432
0
THh26EE &t 45,510 0 45,510
S HRiELE| K¥EaE% EERE
<BESHERAELOBLBE(EMG FA) (a) (b) (atb)
68,340 25,760 94,100
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<EF27TEE>[1R—T] (B +H1)
N wyEsE | XFPaEE || XHEE
XY (a) ) (atb) %
[M&E] 1,148 0 1, 148
OFfEHERHE 353 0 353
(PC)~" Yay  HP ENVY 750-170jp/CT HAHP 1= 353 353
QEFERE 795 0 795
« BAGEHBEEM (TE 5 HAZE WA 99 99
- BARGEHERIBH MISJHI#k (welcome) i JHEZht) 548 548
c AE—F A SEEA Y 3 AR ) 5 5
c HEHEE RFEe I~—27F0) 10008AY 143 143
[ANGE-BE] 53, 149 0 53, 149
DAHE 51, 886 0 51, 886
- UEA (EREERAEY (FEE) ) 244 13,077 13, 077
CEHEEE T o x— 42— (FEIRER) 4, 452 4, 452
- VEASCEREEE GEFERE (FFREM) ) 1,739 1,739
- UEA (v U 7MY (FEE) ) 7, 680 7, 680
- VEASCERZEEE GEFEE (FRER) ) 2445 2,184 2,184
< CISSA % v 7 1,124 1,124
- ShE N SEEERRRT CREIRE) 3449 21, 342 21, 342
- HARREIEH EhREAT T Y 288 288
@#ie 1, 263 0 1, 263
- HARRERRANH A 900 900
c A= RX—=Ta— R 7 by MR - KIE 333 333
< AN =) uenT VAR AR FEE YV VT AR A 30 30
(k&) 20, 945 0 20, 945
- I EREAI R (A ARGEHE) 262 262
1-511) N—=ra— % It (ENkE - T 690 690
< SEER2THEEEVESIED - SDIFHEIRE (FRifI&¥ &) 3, 780 3, 780
« XTNT 4 7 ) —FWAIR, (Unitec, Ta—-wik I7/=—)) 2,021 2,021
o SRk BA = e . —<
7)15227¢E|2!§Ea%7:7 (ZA KFb <L — 3,025 3,025
- AAREEFHE CRALATEE R P EE B PRR) 973 973
AV RV THRARHEIZOWTOW®E 1,610 1,610
- W ERSEART - NAFSA « APATEFT A 5, 548 5, 548
BB A—R— T a— )LV R T Nk 3, 036 3, 036
[ZDith] 14, 245 0 14, 245
DOshEE 9, 002 0 9, 002
- TORIC Rkl (24 - Ik E) 4,573 4,573
- WESIFDIHE /HESNSDIHE 7 e 7 AT 2,329 2,329
- Ik B SR IHE SR 2 960 960
- AREBEHBe-F—= FTEMITA B AEH 180 180
C WEERR W A R 7 BEREE 16 16
O AN A RN TS AR AN [=1 ST e 25 4 944 944
QHRIMAE 2,134 0 2,134
c PEBRR KA A R T 7 /WP ERHEAT 1,723 1,723
o AN =) =N R T oA e 7T NEVERGE 411 411
=& 0 0 0
@BEEEMRE 19 0 19
s HARBZEITERIEE (XA /XS L/~ —T) 19 19
G575 ¢ 0 0 0
®@F DM (GERE) 3,090 0 3, 090
+ NAFSA/Go Global Japan Expo/APAIEZ N 874 874
RIS ECEE (SGUYVR VT Uh) PERRHTRY  BUHRRR 162 162
- CMSERATVEZEE F CFEFD) 1,499 1, 499
. ) 224 ¥ IN ~ -2
77)EI R F7THEB Ry (XA /XM F A/~ — 5EE 555
TH27EE &t 89, 487 0 89, 487
S HRiELE| K¥EaE% EERE
<BESHERAELOBLBE(EMG FA) (a) (b) (atb)
194,540 42,900 237,440
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<ER28FEE>[1R—T] (B +H1)
PN wWE&EE REEIELE THERE
REXS (a) ) i %

[M&E] 602 0 602
OFfEHERHE 0 0 0

. 0
QEFERE 602 0 602

- HARGEHBE M (T& 5 HBAE WA 99 99

s BAREHBTe 7 —= 2 JEIEM MISJHIH welcome) 456 456

. EIZIK;:D%I*”'%IM ((%%7:_ ~_) 47 47
[ANGE-BE]) 69, 307 0 69, 307
DAHE 68, 287 0 68, 287

<UEA (B VY F =7 2Y (FEHBE) ) 240 10, 338 10, 338

- UEAXZEEEEE GEWEME (REEM) ) 1,758 1,758

- UEA (EEERAEY (FEE) ) 244 14, 535 14, 535

- EFREEE D —F 0 x— & — (FHEE) 4,373 4,373

- UEAXZEEEEE GEWEME (REEM) ) 1,919 1,919

- UEA (e V7 XBEMY (FEBE) ) 244 13, 149 13, 149

- UEAXZ RS S GEWEE (FEREM) ) 244 1,967 1,967

- ShE AN SEEERERT (R EIRE) 3449 19, 563 19, 563

- HARREIEH EhREAI T Y 577 577
« BASE AP TAR B 108 108
@#ie 1, 020 0 1, 020

« HARGERRAN# 4 900 900

« AR AP REET 4 120 120
(k&) 10, 932 0 10, 932

- ERERRATRE (A ARFEHE) 298 298

< SERR2TEEEEWESNED - SDHFHE R E (R AT &T) 3, 559 3, 559
i-tiﬁﬁﬁ74ﬁsﬁﬁ)ﬁt- aSRL— gk —BET 1, 844 1, 844

. SRR By s N . —
7)4:5}22735E|ZKEE%7::7 (%A rFA vl — 2,811 2,811

- [HE R AEME N T FESSN (LR EE 809 809
)

- W EACESRT -« NAFSA « APATEFT &4 1,611 1,611
[ZD1th] 13, 659 0 13, 659
DO xE 11, 671 0 11, 671

- TORICZ Bl (%4 - Bk E) 3,935 3,935

« YESNFDIHE /MBS SDIHE 7 1 7' T BB gy 2,030 2,030

- B B e REAHE S 900 900

c AAREHBe-T—= THEMTA v 2B 360 360

s HARAELAPIZ 4 =L B R Y v 72y Bk 49 49

cHPY =2 —T VE 1,611 1,611

C EBIRA A N7y 7 BEMREE 49 49

- B O HEFEFRIER 2,737 2,737
QMRIEKE 1,038 0 1,038
C WEBIMURZEHN A KT v 7 /BFFERHEAT 1,038 1,038
©OF% 0 0 0

. 0
@EEERE 32 0 32

s ARBEFEITERPEE (XA / XML/~ —TT) 32 32
®FtEKE 0 0 0

. 0
®FDith (GERE) 918 0 918

« NAFSA/APAIEZ N # 394 394

- SMEEATEOR (MESMNDIME /YESSDIHE) 18 18

- BRI TR ARy (XA /XM FA/ v L—Y S06 06
7)

ER28FEE &t 94, 500 0 94, 500
WBIEHELE| X¥8EE BEHRE
<BE>HERHELOELHRIE (B FA) (a) (b) (a+b)
199,840 50,900 250,740
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(Bfr:+1)
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p HEEE KEEIHEE THERE
RRES (@ ) (a-+b) %

[(MmE] 34 0 34
DX EHEAHE 0 0 0
. 0
QHERE 34 0 34
cBATT 4 AR T B KLT-A 4 4
R AFT 4 AR RNEEER - 8 )
A FT 4 AR YT AFER 22 22
(ONCE-TEED) 71, 372 8, 296 79, 668
DOAGE 69, 322 7,612 76, 934
<UEA (B V¥ =7 2Y (FE9HE) ) 249 7,447 6, 727 14, 174
- UBAXZ RIS CGEFEBE (FRRHER) ) 885 885 1,770
- UEA (EBREBHEY (FEKE) ) 245 13,353 13, 353
cEHEgEE o —T o 3 — & — (FERER) 4,570 4,570
- UBAXZ RIS CGEFHEBE (FRRHER) ) 1,938 1,938
<UBA (v U7 ERY (FERE) ) 2459 14, 391 14, 391
- UBAXZ RIS CGEFHBE (WHER) ) 249 2,174 2,174
- SRELNSSEREAT (R ETE) 347 23, 603 23, 603
- BARFE - BARSUBLAFIER il T4 757 757
c BN v U T SRR Eha T T2 204 204
Qe 2, 050 684 2,734
T a— X —#s 1, 030 684 1,714
« HARGE - B ARSI RER 354 1,020 1, 020
[hcZE] 11,576 0 11,576
- IEFERRATRE (AARFEHS) 318 318
- ENERRNRE 73 73
- #ESLFD - SDHHE ik 2,515 2,515
. HESM I ZETH T 301 301
< WS A7 ¢ A BRET O S i K ONE B ik 962 962
c BAREET = T BINERE (JA/~ ML/ AN 20T /7V=9T) 3, 602 3, 602
- [EE A ME T EREESSMN (L) 973 973
- W ER RS 2,832 2,832
[Znith] 10, 043 0 10, 043
Do EE 7,215 0 7,215
- TOEICEZ Bkt (4 - TE) 4,194 4,194
- HESNFDIHE /YA SDIHE 7" v &7 5 LN 1,678 1,678
- Tk B SR IHE SR 2 847 847
c HRFEEHE -7 — = THEMT A 28 360 360
s BARUEAM 7 4=V R b Y v 72D g 49 49
< Reba =Y R A AFSE RN — A A b (FERERRD 87 87
QHRIMAE 1, 302 0 1, 302
c PWEBRR KA A R T 7 /WP ERBAT 1,216 1,216
< UFZE RS En 0N /71y NIEEERR 86 86
. 0
©F-F 0 0 0
. 0
@BEEEMRE 75 0 75
« AARRE T TERIRERE (JA/N ML/ AN AT /=97 75 75
. 0
. 0
G575 ¢ 0 0 0
. 0
®F DM (GERE) 1,451 0 1, 451
AT RRY IATYUR T A () 711 711
< SAEREA TR (EANDBHE /SN SDIFE) 12 12
- AT TR BRSO/~ LAV Y 3T /3V=YT) 728 728
T29FEE At 93, 025 8, 296 101, 321

WBIEHELE| X¥8HE HEHE

<BE>SHWEAE L OBLEE (B4 M) (a) (b) (atb)
199,140 50,900 250,040
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3. BE (M%) D AKER
HERERUREREEICE O, FH26~30FEORBORARRELH

<FRHIOEE>S[1R—V] (B4 1)

N HEEE KEEIHEE THERE
RHES (a) ) (a+b) kel
[(mRE] 81 0 81
DX EHEAHE 0 0 0
. 0
QHERE 81 0 81
- [EIBR IR0 S EH R 81 81
0
[M¢§ )| 29, 730 41,944 71, 674
DOAGE 28, 830 41,944 70, 774
<UEA (MY ¥ =7 2Y (FE9HE) ) 240 14, 231 14, 231
- UEAEEER GEFEME (FFREM) ) 1,739 1,739
- UEAEEER GEFHE (FFREM) ) 1, 629 1,629
- UBA (EBERHEY (F8E) ) 149 4147 4,147
- UBAX RIS OGEFEBE (FRRHER) ) 900 900
- UBAXZ RIS OGEFEBE (FRRHER) ) 1,841 1,841
<UEA (v U 7 XEHRY (F9BE) ) 249 12, 838 12, 838
- UBAXZ RIS OGEFEBE (FRRHER) ) 1, 809 1,809
< CISSA & v 7 (WHEHATE) 5, 842 5, 842
- CISSXEEER GEyE49mE (FFREM) ) 1,721 1,721
- SAELNSREREAT (R ETE) 347 20, 314 20, 314
- HARFEIE T Ehamam T4 577 577
- UEA (B4 - SME AIRSEE i) 1,051 1,051
- FBEHFR () 7 XKERY) 2,135 2,135
- UBAXZ RIS CGEFEBE (FRRHER) ) 0
- UBAXIREE OGEFEBE (FRRHER) ) 0
@ik 900 0 900
- H AREEGE AN 4 900 900
[&ZE] 9, 087 0 9, 087
< FEF EhEEAT RS (A AGEEE) 300 300
- ¥ESVFD - SDHFHE iy 2, 497 2,497
- [EHE R A T B 2 B (FFE - 1) 1,978 1,978
cAREFET =T (XA A FRVUT) 1,214 1,214
c WHERRAEEETRE (T4 )V BV RN ETA) 1, 797 1,797
« NAISTa7h V=yavd7 A, AV N %717 AD M EEEE) 1,001 1,001
WA A=y TR AEEDRR 300 300
[ZDith] 10, 316 0 10, 316
Do E 7, 302 0 7, 302
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Forward

NAIST, having been chosen for the Ministry of Education, Culture, Sports, Science and
Technology’s (MEXT) Top Global University (TGU) Project in 2014, aims to structure a
graduate school education model to produce globally active human resources to lead
global developments in science and technology and pursue innovation. In the individual
yearly plans of the project outline, the implementation of a self-examination and
evaluation is included in the 2019 academic year and, in accordance, it was executed by
the Global Education Working Group, under the guidance of the NAIST TGU Project
Supervisor.

In this self-examination and evaluation, based on the basic policy concerning the
MEXT 2020 mid-term evaluation, the first part is an analyzation of the achieved results
for each area related to initial outcomes of NAIST’s logic model and the second part is
an analyzation of the progress made through the TGU Project by comparing the
achievement results based on our performance indexes with the overall achievement
results from the 37 institutions (including NAIST) that were chosen for the TGU Project.
These are followed by a third reference part which includes the collected performance
index data, expense (grant) data, and the outline of yearly achievements.

This self-examination and evaluation is a record of NAIST’s TGU Project activities
and results from the 2014 academic year to December 2019. This report is sent to all
external evaluators and NAIST will interview each evaluator to obtain advice and
opinions concerning the present project conditions and will use their comments to further
guide the NAIST TGU Project. We would like to sincerely thank all those supporting
NAIST in this project for their time and contributions for NAIST.

HIROTA Shun
Global Education Working Group Chairperson
February 12%, 2020
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I . Overall outline

I -1. Analysis of the Achievement Status of the “Logic Model Initial
Outcomes”(Primary category)

(1) Analysis of “Organizational and Educational Reform” (Secondary category #1)
O Current Results of “Improving Education in Interdisciplinary Fields” (Tertiary
category #1)

In order to solve current and future issues that humankind will face, NAIST aims to continue
as an educational institution that produces human resources with advanced specialized knowledge
and a broad understanding of science across fields that will open up new frontiers through their
abilities to collaborate with research areas outside of their specializations. For this, in 2018 NAIST
reorganized its three graduate school structure to create a single graduate school to strengthen
interdisciplinary education and achieve a curriculum to foster a spirit of challenge, well-
roundedness, multi-disciplinary understanding and global perspectives.

In order to realize this single graduate school structure, the Working Group to Achieve a Single
Graduate School Plan was established to offer opinions about creating a plan for the single
graduate school while also collecting opinions for this throughout the campus. In 2015 the
Working Group launched a 2-year investigation into the actual educational system and the outline
of interdisciplinary field education for the single graduate school. The working group was able to
achieve the transformation to a single graduate school one year earlier than was originally planned.

In the single graduate school structure seven Education Programs were established: 3 Education
Programs based on the fields of the original Graduate Schools of Information Science, Biological
Sciences and Materials Science, 3 Education Programs based on interdisciplinary fields
encompassing pairs of each of the original research fields, and the Data Science Education
Program which spans and | Figure 1-1 Chart of 7 Education Programs
merges the 3 original research
fields. Each of the Education A
Programs set clear objectives for ( Rk oo E‘"d
human resource development,
and, along with the Graduate
School of  Science and

Technology Diploma Policy, @ Computational [ ® Intelligent J

. . Biology Cyber-Physical Systems
clarified the educational goals of

- G" Data

each program. Additionally, for Science
the master’s course, along with

. . @ Biological @ Materials Science
required Core Subjects, Program Y ooodre ® Bionanotechnology [ and Engineering

specific Introductory Subjects
were introduced as compulsory
subjects and PBL Subjects to clearly represent the educational characteristics of each program.
For students who are starting studies in areas outside of their undergraduate focuses, the necessary
basic fundamental knowledge for their Education Program can be attained through Basic Subjects.




I . Overall outline

In PBL Subjects focused on group work and active learning, interdisciplinary education is further
improved through students from different academic backgrounds cooperating to tackle problems
and tasks together. Also, outside of the required subjects, the system allows for the selection of a
broad variety of elective subjects under guidance of the supervising professor

Chart 1-1 shows the number of students who chose interdisciplinary Education Programs. With
the goal set at the time of the Education Program establishment for 100 master’s students choosing
to enter the interdisciplinary Programs each year, it can be seen here how they were mostly met
from the beginning. Until 2019, most of the doctoral students had come from the original
education structure of the 3 graduate schools and the research was structured on education without
much focus on interdisciplinary Education Programs, so there were not many students who chose
the interdisciplinary Education Programs. However, from 2020 the doctoral students continuing
their studies at NAIST will have studied under the new educational structure, so an increase in
interdisciplinary filed students is expected.

Chart 1-1  Number of students who chose interdisciplinary Education Programs

Total students Those who chose interdisciplinary
(as of Nov. 1 each Education Programs
year)
Master’s course 364 98
2018
Doctoral course 97 10
Master’s course 712 185
2019
Doctoral course 212 21

On the other hand, the concept of active learning, such as various program students
collaborating together in PBL Subjects, has not been adopted by enough of the faculty. Along with
this, students are physically separated into the 3 graduate school building complexes and there is
a lack of facilities such as a learning commons where students can gather and interact together.

(Evaluation of implementation status)
Current status is very good.

(Evaluation explanation)

As well as achieving the transition to the single graduate school system to promote
interdisciplinary area education 1 year earlier than originally planned, each Education Program
set individual, clear human resource objectives and clarified each Program’s educational goals.
Also, considering the overall achievement of the established goals for the number of students
choosing interdisciplinary Programs in the master’s course, the status was evaluated as above.
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O Current Status of “Internationally Applicable Graduate School Education”
(Tertiary category #2)

In order to ensure the international applicability of the education support systems, an English
version of the entire academic subject descriptions and subject numbering system was completed.
From the transition to the single graduate school structure in 2018, English and Japanese mirror
versions of the syllabus are available on the Internet. In the new graduate school, the quarter
system was adopted to maintain a flexible education system to avoid problems regardless of
entrance timing, spring or fall. (Fall is when more international students enter NAIST) Under the
three graduate school structure there was one all-English International Course offered where
international student education was undertaken, but in the single graduate school structure there
is no specific International Course and instead the expansion of subjects that can be taken in
English was planned. Now, both Japanese and international students are studying together in the
same class and same groups.

In order to promote the international applicability of the subject contents and the effective
implementation of subjects offered in English, every year 3-6 faculty members are sent to
University of California, Davis (UC Davis) for faculty development training to study graduate
school teaching methodology. Additionally, in 2019 NAIST invited a UC Davis faculty member
to the campus to view classes taught in English to offer advice to improve teaching quality, and
an on-campus faculty development training session was held to introduce internationally
recognized education for transferrable skills and techniques for instruction in English. The
training session was also held as a pre-faculty development session for doctoral students who aim
to enter academia to develop instruction skills that can be used globally, and credits were offered
to those who participated. Also, the number of double degree programs were increased from 2 in
2014 to 8 in 2019 with 4 NAIST students going abroad to partner institutions and 8 students from
partner institutions coming to NAIST as part of NAIST’s continuing promotion of globally-
applicable graduate school education.

Education quality assurance is undertaken through student evaluation surveys for all of the
subjects offered at NAIST, where the results are given back to the lecturers, and through external
evaluations of subjects by faculty from other institutions for a select number of subjects offered
at NAIST. For the promotion of English education and skills master’s students are required to
complete at least 2 credits worth of English subjects and take the TOEIC-IP test at least 3 times.
For international students, Japanese subjects for levels N1 to N5 of the Japanese-Language
Proficiency Test are offered in a system that responds to needs ranging from those of newly-
arrived students and to those looking to work in Japan.

In regards to subject completion, strict rules for subject registration, etc. have been set and the
GPA system was adopted with the percentage for ‘S’ and ‘A’ evaluations being set at roughly 30%,
in order to secure a globally-accessible academic evaluation system. For evaluation of progress
towards thesis completion, an evaluation system based on rubrics in the electronic education
record system was established to perform objective evaluation while promoting student research
self-management.
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In addition to the above, the percentage of subjects offered in English rose from 33.4% in 2014
to 51.6% in 2018 in the new single graduate school structure, creating an educational structure
allowing for course completion using only English in all 7 Education Programs. In the 2020
academic year, all of the subjects offered by the Division of Information Science are currently
scheduled to be in English.

On the other hand, there are many Japanese students who cannot follow the internationally
applicable courses taught in English and therefore, 28.8% of the subjects offered are offered both
in Japanese and English, which is an additional load for faculty members. NAIST is still searching
for the most effective English subject design to successfully support both research and education.

(Evaluation of implementation status)
Current status is very good.

(Evaluation explanation)

The English version of the entire academic subject descriptions and subject numbering system
was completed in 2016. Through the holding of the International Faculty Development Training
Program and the various on-campus Faculty Development events every year, and the International
Faculty Development Seminar from 2019, NAIST is taking measures to ensure the global
competitiveness of its educational contents. The acceptance and dispatchment of students through
the double degree programs also contributes to the internationalization of our educational
programming. Finally, in regards to evaluating educational results, introducing the GPA system
and the implementation of a globally standard evaluation system with milestones and capstones
to evaluate progress of doctoral thesis research based on rubrics are also reasons justifying the
above evaluation status.

O Current Status of “Diverse Career Path Creation for International Students”
(Tertiary category #3)

In 2015, the Institute for Educational Initiatives (IEI) was established with the Division for
Educational Development which maintained the Department for Career Development. In 2016, a
UEA (University Education Administrator) was hired to take charge of career development
support in English for international students, and held individual counseling sessions for
international students (roughly 10/month, 100 in total) and career guidance sessions in English
(Held 6 times, 56 participants in total). As a result of this, the percentage of doctoral graduates
who found employment upon graduation increased 1.8 times. A career guidance class has been
held in the spring and fall semesters for incoming students since 2017 (The class is held 8 times
in each semester.) and is an important opportunity for international students to develop an
understanding of the distinctive features of the Japanese job-hunting process. Also, in 2016 an
Adjunct Professor who worked for foreign-affiliated corporations with many ties to industry was
hired to offer support for international students’ career development. This led to the
implementation of continued support activities such as the on-day industry visitation program for
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international students and the mid-term industry experience program. The Department for Career
Development was upgraded to the Division for Career Development within IEI in 2018 and aims
to further expand its support programming.

In order to develop Japanese skills close to the N1 or N2 of the JPLT test, which most Japanese
corporations, etc. look for when recruiting international students, the Division for Career
Development UEA initiated the opening of the “Japanese Lectures” in 2017 and 2018. From 2019,
this became an official part of the curriculum as “Japanese V” and along with establishment of
“Japanese 1-1V”to cover levels N5-N3 of the JLPT test, became a structure offering a wide variety
of Japanese language education in NAIST’s curriculum. Along with these courses in the
curriculum, a volunteer-based Japanese language program is operated to offer Japanese language
education for both students and their families as well.

Various career development events have been held since 2017, including job fairs where
students can meet with the Japanese-affiliated companies the wish to work at, business start-up
seminars collaborating with outside institutions for international students thinking of starting their
own business, and networking events for international students and companies looking to hire
international students.

NAIST is also taking steps to offer support for career path development and job-hunting for
NAIST graduates in their home country through the Indonesian and other alumni associations.
The results of the above diverse career support measures can be found in Chart 3-1, which shows
the employment percentages for doctoral course graduates.

Chart 3-1 Employment percentages for doctoral course graduates
Calendar year 2013 2016 2017 2018 2023
Percentage type Goal Actual Goal Actual Actual Actual Goal

Percentage of
international students who
0.0% 0.0% | 10.0% | 24.1% | 30.3% | 28.6% | 33.3%
found work in Japanese

industry

Percentage of
international students who
found work outside of 13.3% | 26.7% | 18.0% | 20.7% | 36.4% | 42.9% | 33.3%

Japan (including

academia)

(Evaluation of implementation status)
Current status is excellent.

(Evaluation explanation)
Adiverse array of career development support is being offered to international students by the
career development support UEA and the Adjunct Professor hired specifically for international
student support. This has resulted in moving closer to 2023 goal of 33.3% of the international
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student graduates of the doctoral program entering Japanese industry, etc. after graduation and
33.3% gaining employment (including academia) outside of Japan. While the percentages
fluctuate every year, substantial career development support is offered every year for international
students, so the status was evaluated as above.

O Current Status of “Double Degree Program Enhancement” (Tertiary category #4)

Since the signing of the double degree agreement with University of Oulu for the doctoral
program in August, 2010, to date NAIST has concluded 8 agreements for double degree programs,
steadily increasing the number of double degree partner institutions. The double degree partner
institutions are located throughout the globe, including Europe, Asia and Oceania. (See Chart 4-
1) Even after being chosen for the Top Global University project, NAIST continued to expand its
international partnerships while carefully reviewing those double degree program agreements
which were to expire to determine whether or not they should be renewed, based on the projected
possible joint activities.

For the period between August 2010 and December 2019, the number of students dispatched
and accepted in the double degree program is 8 students (3 students graduated, 4 are currently
enrolled and 1 has withdrawn) accepted and 4 students (2 students have graduated and 2 are
currently enrolled) dispatched to the partner institutions. In order to expand the programs, the
long-term study abroad support project was formulated in December 2019 to support Japanese
students when they travel abroad by funding travel and living expenses and this shall begin in
2020.

Double degree programs have only been offered for doctoral students up to now, but the related
regulations to allow for double degree programs to be offered to master’s students as well have
been revised and NAIST is working together with a partner institution to implement a master’s
course double degree program in 2022.
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Chart 4-1 Double degree partner institutions

< Current programs >

Concluded
Countries/regions (renewed) Student acceptance/dispatchment history
in

Partner institutions H
‘(Names as indicated in agreements)

February 28, 2014 Acceptance: 1 student (1 enrolled until August, 2021)

T Urserits (e laziier 4 s (February 28, 2019)  Dispatchment: 3 students (2 graduated, 1 enrolled until March 2021)

Unwversité Paris-Saclay H France April 23, 2018 Dispatchment: 1 student [1 enrolled until September, 2022]

Sorbonne Université France April 29, 2019 Call for applications will open for 2020 spring enroliment
4 Ulm University ; Germany July 31, 2017 Acceptance: 1 student (1 enrolled until March 2021)
5k University of Malaya i Malaysia April 4, 2015 Acceptance: 1 student (1 enrolled until March 2020)

(D November 19, 2015
Taiwan @ November 19, 2015: Acceptance: 1 student (1 enrolled until September 2020)
@ March 3, 2017

| National Chiao Tung University |
* Note: 3 departmental agreements |

Acceptance: 2 students (1 graduated, 1 withdrawn)

T Unitec Institute of Technology : New Zealand May 21, 2015 (Agreement will end in May 20, 2020)
8 Macquarie University Australia July 10, 2019 Call for applications will open for 2020 spring enrollment
<. Ended program -
Partner institutions Caneliilzs
: Countries/regions (terminated) Student acceptance/dispatchment history

(Names as indicated in agreemenls)f in

August 31, 2010

(August 30, 2015) Acceptance: 2 students (2 graduated)

1 University of Oulu | Finland

(Evaluation of implementation status)
Current status is very good.

(Evaluation explanation)

Beginning with the signing of the first double degree agreement at NAIST in August 2010,
the number of double degree program partner institutions and participants has steadily increased.
With the use of a scrap and build process, programs are reviewed before their agreements are
renewed in order to guarantee the double degree programs’ content quality, so the status was
evaluated as above.
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(2) Analysis of “Globalization” (Secondary category #2)
OCurrent Status of “Improvement of Overseas Brand Recognition” (Tertiary
category #1)

NAIST opened overseas offices in  picture 1-1  NAIST Indonesia Office Kick-off
Indonesia (Bogor) in April 2016 and in  Symposium (August 2016)

Thailand (Bangkok) in March 2017. In
Indonesia, NAIST is strengthening its
presence by participation of the NAIST
alumni network in study abroad fairs,
visits to international partner institutions
and holding symposiums to appeal to
universities, government offices and
Japanese businesses with operations in
Indonesia. The Thailand office is also
used as a base for annually-held student
symposiums and for student recruiting events incorporating internships at NAIST, effectively
expanding NAIST’s research and education prowess in Thailand. In order to strategically
structure an international researcher network, NAIST has established and operates international
collaborative laboratories at UC Davis and Université de Paul Sabatier.

For PR activities in Europe, NAIST has joined JANET (Japan Academic Network in Europe),
an organization mostly composed of Japanese universities and academic institutions with
extensions, etc. in Europe which promotes the exchange of academic information between Japan
and Europe. A NAIST faculty member serving as the Information Dissemination Committee
Chairperson actively promotes NAIST and its activities while expanding our network with other
educations institutions and recruiting talented students and researchers. NAIST URAs (University
Research Administrators) participate in the international URA consortium INORMS
(International Network of Research Management Societies) every year and promote NAIST
activities there as well. ANAIST faculty member is the Program Committee Chairperson for the
INORMS 2020 World Congress to be held in Hiroshima, and participates in related conventions
in the US, Europe, Australia and Asia actively Picture 1-2 NAIST booth at Study in Japan
disseminating information while promoting Fair (Thailand)

NAIST and other Japanese universities.

Every year, in addition to participating in the
Japan Study Abroad Fairs (Thailand, Vietnam,
Taiwan, Malaysia, Indonesia), the Post Graduate
Education Fair (Malaysia), and the Information
Session for Students to study in Japan (China),
NAIST visited international partner institutions
to introduce NAIST and the education and
research being undertaken in order to further
increase our overseas presence. (From 141
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faculty members sent abroad in 2013 to 173 faculty members sent in 2018)

In addition to these activities, NAIST produces English versions of the NAIST Guidebook and
Laboratory Introduction, sending and distributing them to international partners and related
institutions, while also making them available on the NAIST homepage in order to widely
disseminate information concerning our education and research activities and international
activities. The Division for Global Education homepage was also renewed in order to expand and
organize the information offered in both languages as another measure to send out information
about NAIST international activities and our international presence.

(Evaluation of implementation status)
Current status is very good.

(Evaluation explanation)

Through the NAIST overseas offices, the collaborative laboratories, and the URA group
consortium, NAIST has actively disseminated information to strengthen the presence of both
NAIST and other Japanese universities. Also, considering efforts to increase NAIST’s brand
recognition including participation study abroad fairs, partner institution visits and homepage
renewal, the status was evaluated as above.

OCurrent Status of “Achieving a Global Campus” (Tertiary category #2)
Chart 2-1 International student and international partner institution growth (As of May 1% every year)
Master's students
mPh.D students

350 120
ENon-credit students (Special Research Students, Undergrad Interns, Research Students, etc.)

282 100

300 <=Number of partner institutions

250

80

200

150

100

50

2015 2016 2017 2018 2019
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Through efforts including the expansion of international partner institutions (From 69

institutions from 25 countries/ regions as of May 2014 to 107 institutions from 29 countries and
regions as of 2019), student recruiting activities from the overseas offices, etc., and the
establishment of the Undergraduate of Internship Student System to accept undergraduate
students at NAIST, the number of international students at NAIST has greatly increased. (See
Chart 2-1) While the international student population is centered on Southeast Asian countries,
the population is balanced without a specific country being overly represented and it maintains a
strong diversity with students from 37 different countries. (As of October 2019) Concerning
international (non-Japanese) researchers, through support strategically implemented for
international researcher acceptance for collaborative research, every year many international
researchers are accepted to NAIST. (From 181 international researchers in 2014 academic year to
197 researchers in 2019)
Every year the Overseas Faculty Development Program and Staff Development Program are held
and these programs aim at further improving teaching skills in various environments and
laboratory management. The Staff Development Program aims to develop experienced staff that
is able to respond to the various needs of students and faculty. Both of these programs end with a
debriefing session in order to ensure that the faculty and staff experiences achieved through the
program are given as valuable feedback to the entire campus.

In order to facilitate international students and researchers in making the most of their time in
Japan, NAIST established the Center for International Students and Scholars (CISS) to help
students and scholars in a wide spectrum of both academic and private matters, from cultural
issues in the lab and on campus to support for their accompanying family members. In addition
to the production and revision of the Handbook for International Students and the International
Staff and Researcher’s Handbook, the implementation of orientations for international researchers,
the expansion of counter services for
international researchers, and the planning Picture 2-1  On-campus event for cross cultural
and execution credit card application ~communication “NAIST Tea Time”
sessions, etc., the Ambassador Program, a B
peer support program for international
students, was planned and begun. Also,
NAIST Tea Time, an on-campus event for
faculty staff and students that encourages
building ties and cross cultural
communication where students introduce
their country’s history, culture, etc., has been
held 17 times since 2015. Along with this,
the International Friendship Meeting, an
annual international exchange meeting for
NAIST members is held and representatives
from groups supporting the international community, local elementary faculty and other local
community members are invited. (2019 participants: 294) These and other efforts such as the

10
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presentation “Studying with International Students”, held for incoming Japanese students to
stimulate and facilitate active interaction between international and Japanese students are being
implemented to further develop NAIST’s global campus.

(Evaluation of implementation status)
Current status is excellent.

(Evaluation explanation)

In order to achieve NAIST’s global campus the acceptance of talented international students
and researchers is encouraged and, especially when looking at the percentage of international
students on campus at NAIST, the actual percentage of international students at NAIST in May
2019 (24.9%) is already higher than the final goal percentage for May 2023. (23.2%) Also,
considering the various measures undertaken for international student and researcher support
through the Center for International Students and Scholars (CISS), the status was evaluated as
above.

OcCurrent Status of “Promoting Faculty Diversity” (Tertiary category #3)

NAIST is working to increase the number of international faculty members, faculty members
with degrees from abroad and faculty members with extensive experience abroad to ensure the
diversity of the faculty. Under the leadership of the President, the international faculty recruitment
incentive program, a program where incentive funding approved by the President is given to
divisions which hire international faculty members as a measure to promote the employment of
distinguished international faculty. In recruiting new faculty members, advertisements and calls
for researchers are released internationally and the selection process stresses education and
research experience abroad. Also, through NAIST’s original long-term overseas dispatchment
program, the Global Brain Circulation Project’s Young Researcher’s Overseas Experience
Program, continued support is offered for long-term faculty dispatchment and every year 3-4
young faculty members are sent to overseas research institutions. The concrete result achieved
through these efforts is an increase in the percentage of international faculty members, faculty
members with degrees from abroad and faculty members with extensive experience abroad (one
year or more), from 32.9% (72 faculty members) as of May 2013 to 57.1% (129 faculty members)
as of May 2019.

(Evaluation of implementation status)
Current status is very good.

(Evaluation explanation)

Considering the definite yearly increases in international faculty members, faculty members
with degrees from abroad and faculty members with extensive experience abroad (one year or
more) through the implementation of the international faculty recruitment incentive program and
NAIST’s original Global Brain Circulation Project’s Young Researcher’s Overseas Experience
Program, the status was evaluated as above.

11
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OCurrent Status of “Administrative Staff Development” (Tertiary category #4)

The standard foreign language (English) score for administrative staff members was set at 750
pts. or higher in the TOEIC test, and NAIST is aiming to have 47 of the 175 full-time
administrative staff members meet this standard. The English Training Program and the Overseas
Staff Development Program are held for the administrative staff (including technical staff) in
order to achieve this goal.

In 2014 the TOEIC-IP test was held for full-time staff members (154) and their scores were
analyzed to determine what levels of English instruction were appropriate. Every year a 3-month
English Training Program is held on campus focused on TOEIC testing skills led by an outside
lecturer. (See the number of participants in Chart 4-1) Also, in 2019 a survey of the full-time
administrative staff concerning the future contents of the English Training Program was held and,
as a result, content changes from TOEIC—focused contents to practical training contents such as
E-mail writing, English conversation, etc., are currently being deliberated.

Chart 4-1 Staff English Training Course Participation (number of participants)

Academi 2014 2015 2016 2017 2018 2019
C year
Beginner/
Inter- 6 Inte:\r- 6 Inte:\r- 5 | Beginner | 6 Beginner 6
. mediate mediate Inter-
mediate .
Level mediate/
Inter- Advanced
mediate/ 6 Advanced 4 Advanced 4 | Advanced | 5 | Advanced 6
Advanced
Total 12 Total 10 Total 9 Total 11 Total 12 Total

In the Overseas Staff Development Program, in addition to language training abroad,
participants had meetings with corresponding staff at the host institutions, participated in job-
shadowing and held investigative interviews. The participants came from offices including
general affairs, accounting, personnel, educational affairs, cooperative research and international
affairs, representing most of the administration. The participants gave reports in debriefing
sessions and submitted written reports which were released on NAIST’s intranet homepage. The
program information can be found in Chart 4-2.

Chart 4-2 Overseas Staff Development Program Information

Academic Number of Participant’s section (at

Institution (Country) Program period

year participants that time)
2014 Hawaii Tokai International | Nov. 10 - 23,2014 ) Student ~ Affairs  Division,
College Finance Division
2015 Hawaii Tokai International | Nov. 30 - Dec. 20, 2015 1 Personnel Division
College
Hawaii Tokai International | Nov. 7 —19, 2016 International Affairs Division

College

2016

Macquarie University

Nov. 20 — Dec. 3, 2016

Cooperative Research Division

University of California,

Jan.5-21, 2017

Educational Affairs Division

12
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Davis
Hawaii Tokai International | Nov. 6 —17,2017 1 Planning and General Affairs
College (USA) Division
Macquarie University Nov. 6 — 17, 2017 1 Personnel Division
2017 Massachusetts Institute of | Jan.11-19, 2018 International Affairs Division
Technology and 1
University of California,
Davis (USA)
2018 University of California, | Jan. 4 - 18, 2019 ) Finance Division, Cooperative
Davis(USA) Research Division
Hawaii Tokai International | Nov. 4 -17,2019 International Affairs Division,
2019 College 2 Cooperative Research
Division
. 3 universities (USA) 13
: 1 university (AU)

Furthermore, in order to evaluate the overall results of these programs, every year the
participants are required to take the TOEIC-IP test before participation and at the end of the
academic year. Also, by implementing these programs, the percentage of full-time administrative
staff members (including technical staff) who met the standard foreign language (English) score,
having scored 750 points or more on the TOEIC test, was 24.1% (40 people out of 166) and
reaching the final project goal of 26.9% set for 2023 is deemed achievable. (See graph inll
Performance Index Data)

In addition to the NAIST programs, staff members are sent abroad for practical training (1 year)
to further develop advanced skills by using the Japan Society for the Promotion of Science’s
International Academic Exchange Training Program. (1 staff member sent abroad in 2018 and 1
in 2020) Also, staff members accompany faculty and administrative executives on overseas
business trips related to the Program for Promoting the Enhancement of Research Universities to
gain more practical experiences in different settings.

In 2019, study meetings for staff members (administrative and technical staff) proposed by a
fellow staff member were held with the theme of “Internationalization at NAIST”. The first
meeting focused on explaining the current programs and efforts concerning NAIST’s global
community and activities to the participants, and was followed with a discussion and question and
answer session. The second meeting dealt with explaining and introducing Japanese culture, life
in Japan and local tourist/historical locations in English, with the cooperation of the Nara
Prefecture International Citizens Support Center.

(Evaluation of implementation status)
Current status is excellent.

(Evaluation explanation)

As of May 2019, 24.1% (40 people out of 166) of the administrative staff (including technical
staff) members met the standard foreign language (English) score, scoring 750 points or more on
the TOEIC test, which is more than the original goal of 21.7% (38 people out of 175) established
for this period. Considering that through achieving this NAIST was able to position at least one

13
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person who can speak English well in each division of the administration offices, the status was
evaluated as above.

(3) Analysis of “Governance Reform” (Secondary category #3)
OCurrent Status of “Improvement Education and Research Management for
Globalization” (Tertiary category #1)

In order to arrange a strategic management structure that is both flexible and highly responsive,
the Center for Strategy and Planning was established under the leadership of the President to
centralize the planning and development functions for education and research that were spread
across various committees. From 2017, the Vice President in charge of institutional research (IR)
has been positioned as the Institutional Research (IR) Office Director and the office was expanded
to reach across all administrative offices to thoroughly make use of not only data related to
education but also data related to research, human resource development, internationalization,
finances, and industry-government-academia collaboration. (See Figure 1-1)

In order to implement the President’s policies concretely, rapidly and across the entire
institution, IEIl was established with the Executive Director in charge of education/Vice President
as its head with UEAs positioned at each Division as an educational support organization and the
Institute for Research Initiatives (IRI) was established with the Executive Director in charge of
research/Vice President as its head with URAs positioned at each Division as a research support
organization. (See Figure 1-2)

In the Division for Educational Development of IEI, improvements are being furthered to
enhance the curriculum contents institute-wide. The Division for Global Education is promoting
efforts to expand collaboration with overseas partners and institutions, supporting the
establishment and management of overseas offices, constructing new double degree programs and
implementing the faculty and staff development programs, etc. for faculty and staff members. The
Division for Career Development offers education and support for career planning for both
Japanese and international students.

IRl is actively pursuing the development of research and educational activities with
international partners and research institutions, centered around the two Overseas Collaborative
Laboratories maintained in University of California, Davis (US) and Paul Sabatier University
(France), and the three on-campus Collaborative Laboratories, (Carnegie Mellon University (US),
The University of British Columbia (Canada), and Ecole Polytechnique (France). IEI and IRI,
along with the IR Office, are fortifying the management of research and education for
internationalization through close collaboration with various offices on campus.

14
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Figure 1-1 IR Office Duties and Operating Structure
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(Evaluation of implementation status)
Current status is very good.

(Evaluation explanation)

Considering the measures to improve management of research and education for
internationalization achieved through the Center for Strategy and Planning led by the President,
the expanded organizational structure of the IR Office to be able to make use of not only data
concerning education, but also NAIST data concerning research, human resource development,
internationalization, finances, industry-government-academia collaboration, etc., and the
collaboration of the Institute for Educational Initiatives (IEI) and the Institute for Research
Initiatives (IRI) with various offices throughout the campus, the status was evaluated as above.

I -2. Analysis of the Achievement Status of the “Progress towards Sustainable
Measures”(Primary category)

In order to achieve sustainable measures through this program, it is essential that NAIST
increase its overall income and secure a stable campus budget. This analysis looks at the progress
of measures undertaken as of the 2019 academic year.

At NAIST to increase the amount of competitive funding acquired, there have been roughly
110 cases (as of December 2019) where URASs, etc. checked and gave advice about applications
for this funding. As a result, the total amount of external funding received as of Dec.2019 is 1.62
billion yen. (287,438,000 yen from collaboration with industry, 859,611,000 yen from
consignment research, 190,485,000 yen from donations, and 282,762,000 yen from competitive
funding) Funding from Grants-in-Aid for Scientific Research totaled 1.12 billion yen. These
amounts together are considerably more than NAIST’s yearly goal of receiving more than 1
billion yen external funding every year. Additionally, in order to promote awareness about
external funding acquisition among researchers, NAIST established an incentive system for those
researchers who substantially contribute financially to NAIST, through the funding received as
part of overhead costs which is included in the external funding the researcher has achieved. In
the 2019 fiscal year, 41 researchers received monetary awards through this system.

In order to increase interest in possible contributors outside of NAIST in considering donations
to the institute, the Nara Institute of Science and Technology Fund implemented a program from
July 2019 where individuals or businesses who donate 50,000 yen or more have a commemorative
engraved nameplate attached to a seat in the Millennium Hall, the lecture hall where open lectures
for the public are held. Through this program we were able to better publicize the benevolent
donations that NAIST received from even more contributors than previous years.

New measures started include the Naming Rights Project and the Crowdfunding Project. For
the first project, the Application Guidelines for Naming Rights partners were made public on the
NAIST homepage on July 2", 2019 and, of the 7 facilities and rooms available, the large seminar
hall of the Information Science Complex was renamed “Al, Inc. Seminar Hall” (Agreement
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period: Jan. 1%, 2020 to Dec. 31%, 2024; Agreement amount: 330,000 yen per year) upon
negotiation with Al, Inc. The other facilities and rooms are currently still open for naming. For
the latter project, NAIST held an explanatory meeting for NAIST faculty, staff and students on
July 26", 2019 to introduce how crowdfunding could be used for NAIST’s research and education
activities.

In addition to the above efforts, the Academic Instruction Program was newly established in
2019 where NAIST faculty members, upon being requested by private industry, etc., offer
instruction and advice based on their educational, academic and technical knowledge and
experience. As of December 2019 there have been 7 requests to NAIST for instruction and this
has net a total of 11.5 million yen in income. (Including consumption tax)

In order to increase various types of external funding, NAIST has decided, in principal, from
April 1%, 2020 to add 30% of the direct costs for collaborative research with private industry, etc.
to the total amount of costs to cover indirect research costs incurred. This policy change was
announced on the NAIST website in January 2020.

NAIST is maintaining the project size of our Top Global University (TGU) Project at 250
million yen every year. The grant amount in 2019 for the International Hub Development Project
Grant within the TGU Project was 50 million yen and the actual planned burden on NAIST is
listed as 51 million in the grant report. The sum of these, the simple figure representing the TGU
Project’s financial size, is 101 million yen (40% of the scale being maintained), demonstrating a
reduction in scale from the actual size. However, through the absorption of costs of parts of the
TGU Project into management expense grants and the Program for Promoting the Enhancement
of Research Universities, NAIST is striving to continue to maintain the original TGU Project scale.

(Evaluation of implementation status)
Current status is very good.

(Evaluation explanation)

NAIST achieved considerably more competitive funding from Grants-in-Aid for Scientific
Research, consignment research, etc. every year than its yearly goal of 1 billion yen or more a
year. In 2019 NAIST established the Naming Rights Project, the Crowdfunding Project and the
Academic Instruction Program in pursuit of diversification of NAIST’s financial sources. Also,
considering the efforts to maintain the original scale of the TGU Project by absorbing the part of
its cost into management expense grants, etc., the status was evaluated as above.
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I . Overall outline

IT. Analysis of the Achievement Status from the Performance Index Data

Overall Summary based on Analysis of Performance Index Data

The percentage of achievement for 17 of the performance indexes for the TGU Project was
compared between NAIST and the average of the 37 institutions (Top Type: 13 projects and
Global Traction Type: 24 projects (including NAIST)) that were chosen for the TGU Project.

Of the categories which have distinguishing achievements, the number of international
students has continued to grow greatly, both in the graph @ - 1 showing the percentage of
international students as of May 1% of each year and graph @ - 2 showing the percentage of
international students overall for each year, since the previous mid-term evaluation. In graph
@ - 1 the percentage of international students as of May 1%,2019 is 24.9% (282 international
students), which is already higher than goal set for the final project year 2023, 23.2%, and this
is higher than the overall average of the participating institutions. The same rising trend has
been achieved in the acceptance of international students based on international academic
agreements as shown in graph ©® - 2.

In relation to the Education Programs, the number of and percentage of subjects taught in
English are increasing steadily (graph (). With the transition to the single graduate school
structure in 2018, NAIST fully met its goal for the number of courses in which students can
graduate using only English. Also, the subject numbering system (graph @0) and the complete
English subject descriptions (graph (D) were achieved in the 2016 academic year.

The area that warrants more attention is the percentage of NAIST’s Japanese students who
study abroad (graphs ® - 1 and ® - 2). While NAIST’s percentage is slightly above the
participating institutions’ overall average, new measures will need to be undertaken in order to
achieve our final goal of 11.8% (an average of 14% for the participating institutions) for this.
There is a great variation every year in the number of Japanese students who study abroad at
our international partner institutions (graph © - 1).

The English ability level in graph @ is steadily increasing and the percentage of students
(37% as of May 2019) that have met the foreign language standard (TOEIC score) is much
higher than the participating institutions’ overall average (23.5%). However, in order to reach
the final goal of 60.1% (Participating institutions’ final goal overall average is 51.2%), NAIST
will need to implement further measures considering its special characteristics as a graduate
school institution.

In respect to the internationalization of the faculty in graph (D, the number of international
faculty members, etc. is higher than the participating institutions’ overall average. Also, for the
annual salary system for faculty members, the number of faculty members employed under this
system is steadily increasing (See graph - 1) . For administrative staff, the number of
staff members who have met the English language standard is increasing and the percentage of
these staff members, 24.1% as of May 2019 is far higher than the participating institutions’
overall average, 17.4%. Additionally, the number of international staff members, etc. in graph
@ is also steadily increasing. Please note that the drop in administrative staff employed under
the annual salary system (See graph 4 - 2) is due to the switching of annual salary employees
to monthly employees to allow them to continue their careers at NAIST, considering the career
development of highly skilled professional staff at NAIST.
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I. Analysis for performance index data
@ Percentage of international faculty members of the total faculty @ Percentage of international staff members of the total staff
(includes faculty with degrees from overseas institutions, etc) (includes staff with degrees from overseas institutions, etc )
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I. Analysis for performance index data

® - 1 Student exchange based on academic agreements
(Japanese students dispatched)
Number of Japanese students dispatched based on academic agreements (A)
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@ Number and percentage of subjects taught in English
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® - 2 Student exchange based on academic agreements
(International students accepted)
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I. Analysis for performance index data

@ Subject numbering system implementation status and percentage
of completion

Number of subjects
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numbering system (A)
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@ - 1 iImplementation of the annual salary system (faculty)
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@ English subject description status and percentage of completion
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Il. References Performance index data

1. Globalization (1) Diversity
(@) Percentage of international faculty members of the total faculty
(includes faculty members with degrees from overseas institutions, etc.)

2013 2014 2015 2016 2017 2018 2019 2023
As of May 1 | As of May 1 | As of May 1 As of May 1 As of May 1 | As of May 1 As of May 1 As of May 1
Achievements Goal i i Goal Achievements Goal
# of international faculty members (A) 72 81 88 90 115 116 125 135 129 180
# of foreign national faculty members 11 13 15 13 20 23 26 16 25 20
# of Japanese faculty members with
4 3 3 5 3 3 4 7 3 12

degrees from overseas institutions

# of Japanese faculty members who
have 1-2 years teaching and research 47 49 50 60 68 59 64 96 74 117

# of Japanese faculty members who
have 3 years or more of teaching and 10 16 20 12 24 31 31 16 27 31

Total # of faculty members (B) 219 225 225 225 225 233 232 225 226 225

Percentage of international faculty

32.9% 36.0% 39.1% 40.0% 51.1% 49.8% 53.9% 60.0% 57.1% 80.0%
members (A/B) ’ ? ’ ’ ? ’ ’ ?

TGU participating institutions’ overall
27.6% 28.5% 29.4% 33.4% 31.4% 33.0% 33.4% 39.8% 34.5% 47.4%

average percentage (A/B)

1. Globalization (1) Diversity
@) Percentage of international staff members of the total staff
(includes staff members with degrees from overseas institutions)

2013 2014 2015 2016 2017 2018 2019 2023
As of May 1 | As of May 1 | As of May 1 As of May 1 As of May 1 | As of May 1 As of May 1 As of May 1
Achievements Goal i i Goal Achievements Goal
# of international staff members (A) 9 11 11 15 18 17 13 18 17 22
# of foreign national staff members 1 1 0 3 1 1 1 3 1 3
# of Japanese staff members with
3 2 3 2 4 4 2 2 3 2

degrees from overseas institutions

# of Japanese staff members who have
1-2 years experience working abroad 5 8 8 10 13 12 10 13 13 17

receiving training abroad

Total # of staff members (B) 155 167 173 172 172 170 169 175 166 175

Percentage of international staff

.8% .6Y% 4% .6% 5% .09 1% 3% 2% .69
members (A/B) 5.8% 6.6% 6.4% 8.6% 10.5% 10.0% 7.7% 10.3% 10.2% 12.6%

TGU participating institutions’ overall
5.0% 5.5% 6.0% 6.7% 6.6% 6.7% 6.8% 8.8% 7.2% 12.1%

average percentage (A/B)
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Il. References Performance index data

1. Globalization (1) Diversity
@Percentage of international students of the total student population (as of May 1st and per academic year)
2013 2014 2015 2016 2017 2018 2019 2023
As of May 1 | Asof May 1 | As of May 1 As of May 1 As of May 1 | As of May 1 As of May 1 As of May 1
Achievements Goal Goal Achievements Goal
# of i i | A 21 227 252 282
of international students (A) 149 161 193 210 6 5 230 8 255
(# of female students within this category) 65 65 85 93
# of international students with 214 229 250 271
“Student” residence status 144 156 188 205 25 250
(# of female students within this category) 63 64 85 91
# of international students with ) 1 ) 11
residence status other than “Student” 5 5 5 5 5 5
(# of female students within this category) 2 1 0 2
#
Total # of students (B) 1,099 1,001 1161 1,099 1,180 1,139 1,138 1,099 1,131 1,099
(# of female students within this category) 242 243 266 269
Percentage of international students § i ,
(A/B) 13.6% 14.8% 16.6% 19.1% 18.3% 19.9% 22.1% 20.9% 24.9% 23.2%
TGU participating institutions’ overall
6.5% 6.7% 7.1% 8.3% 7.7% 8.4% 9.1% 10.4% 9.8% 12.7%
average percentage (A/B)
2013 2014 2015 2016 2017 2018 2019 2023

Per academic | Per academic | Per academic ) Per academic | Per academic | Per academic | Per academic
Per academic year
year year year

year year year vear
Achievements Goal i ? Goal
# of international students (C) 201 220 259 270 286 337 364 300 330
(# of female students within this category) (83) 93) (121)
# of international students with 282 314 346
“Student” residence status 193 212 244 260 290 320
(# of female students within this category) 82) ®87) (116)
# of international students with other 4 23 18
status of residence than “Student” 8 8 15 10 10 10
(# of female students within this category) ) ) 5)
Total # of students(D 1,180 1,139 1,138
GG D) 1009 | 1001 | 1161 | 1,099 : ' ' 1,009 | 1,099
(# of female students within this category! (242) (243) (266)
Percentage of international students
18.3% 20.2% 22.3% 24.6% 24.2% 29.6% 32.0% 27.3% 30.0%
(C/D)
TGU participating institutions’ overall
8.8% 9.7% 10.7% 11.4% 12.2% 13.3% 14.1% 14.7% 18.1%
average percentage (C/D)
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Il. References Performance index data

1. Globalization  (2) Mobility
® Percentage of Japanese students who studied abroad of the total Japanese student population
2013 2014 2015 2016 2017 2018 2019 2023
Per academic | Per academic | Per academic ) Per academic | Per academic | Per academic | Per academic
Per academic year
vear year year year year year vear
Achievements Goal h Goal
Total # of Japanese students who 36 54 46
received credit from studying abroad (A) 34 32 55 45 75 100
(# of female students within this category. 4) ) 6)
# of undergraduate students who
received credit from studying abroad (B) - - - - - -
(# of female students within this category. =) =) =)
# of graduate students who received 36 54 46
credit from studying abroad (C) 34 32 55 45 75 100
(# of female students within this category @) @11) 6)
Total # of students (D 964 917 886
Szl o eme s (2 950 930 968 889 869 844
(# of female students) (162) (178) @181
# of undergraduate students (E) _ _ _ _ - - - _ _
(# of female students within this category =) ) =)
# of grad F 4 917 6
of graduate students (F) 950 930 068 889 96 88 869 344
(# of female students within this category! (162) (178) (181)
Percentage of Japanese students who
received credit from studying abroad 3.6% 3.4% 5.7% 51% 3.7% 5.9% 5.2% 8.6% 11.8%
(A/D)
Percentage of Japanese undergraduate
students who received credit from —% —% —% —% —% —% — % —% —%
studying abroad (B/E)
Percentage of Japanese students who
received credit from studying abroad 3.6% 3.4% 5.7% 51% 3.7% 5.9% 5.2% 8.6% 11.8%
(C/F)
TGU participating institutions’ overall
21% 2.1% 2.4% 4.6% 3.0% 4.0% 4.4% 8.5% 14.0%
average percentage (C/F)
# of Japanese students who performed
research abroad for 3 months or more 8 13 21 15 11 10 17 20 35
lunder faculty member’ s guidance (G)
Percentage of Japanese students who
performed research abroad for 3 months
s 0.8% 1.4% 2.2% 1.7% 1.1% 1.1% 1.9% 2.3% 4.1%
or more under faculty member s
guidance (G/F))
TGU participating institutions’ overall
1.1% 1.3% 1.3% 2.4% 1.0% 1.6% 2.0% 3.9% 6.2%
average percentage (G/F)
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Il. References Performance index data

1. Globalization  (2) Mobility
® Student exchange based on academic agreements (Japanese students dispatched and international students

accepted)
2013 2014 2015 2016 2017 2018 2019 2023
Per academic | Per academic | Per academic ) Per academic | Per academic | Per academic | Per academic
Per academic year
year year year year year year year
Achievements Goal i i Goal
Total # of Japanese students dispatched 53 82 83
based on academic agreements (A) 62 98 112 70 80 90
(# of female students within this category [©) a7 (16)
# of Japanese undergraduate students
who received course credit - - - - -
(# of female students within this category (=) (=) (=)

# of Japanese undergraduate students

who did not receive course credit - - - -

(# of female students within this category.

# of Japanese graduate students who

received course credit 34 34 57 40 2 40 2 60 80
(# of female students within this category. )] 8) 3)

# of Japanese graduate students who did

. ) 28 42 54

not receive course credit 28 64 55 30 20 10
(# of female students within this category (5) ) 13)

Total # of students (B) 1,180 1,139 1,138

1,099 1,091 1,161 1,099 1,099 1,099

(# of female students within this category. (242) (243) (266)

Percentage of Japanese students
dispatched based on academic 5.6% 9.0% 9.6% 6.4% 4.5% 7.2% 7.3% 7.3% 8.2%
|asreements (A/B)

TGU participating institutions’ overall

2.6% 3.1% 3.4% 3.8% 4.1% 4.2% 4.6% 5.9% 8.5%
average percentage (A/B)
Total # of international students
ted based demi t 28 43 71
accepted based on academic agreements 16 12 40 20 25 30
©
(# of female students within this category ) (10) (22)
# of international undergraduate students ) 0
who received course credit - - - - - -
(# of female students within this category (—) (] )
# of international undergraduate students
. . ) 9 5 13
who did not receive course credits - - 12 — - -
(# of female students within this category ) (2) 5)
# of international graduate students who ; 4 ]
received course credits 0 0 1 2 5 5
(# of female students within this category. 0) ) )
# of international graduate students who 18 32 57
did not receive course credits 16 12 27 18 20 25
(# of female students within this category @ 8) (16)
Total # of students (D) 1,099 1,139 1,138
1,099 1,091 1,161 1,099 1,099 1,099
(# of female students within this category. (242) (243) (266)
Percentage of international students
accepted based on academic agreements 1.5% 1.1% 3.4% 1.8% 2.5% 3.8% 6.2% 2.3% 2.7%
(C/D)
TGU participating institutions’ overall
1.5% 1.8% 2.3% 2.3% 2.9% 3.3% 3.6% 3.6% 5.1%

average percentage (C/D)
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Il. References Performance index data

1. Globalization  (4) English proficiency
@ Number and percentage of subjects taught in English

2013 2014 2015 2016 2017 2018 2019 2023
Per academic | Per academic | Per academic ) Per academic | Per academic | Per academic | Per academic
Per academic year
year year year year year year year
Achievements Goal i i Goal
Total # of subjects taught in foreign
125 112 144 140 150 154 111 104 122
languages (A)
# of subjects taught in foreign languages
at undergraduate level (B)
# of subjects taught in foreign languages
125 112 144 140 150 154 111 104 122
at graduate level (C)
Total # of subjects taught in English (D) 125 112 144 140 150 154 111 104 122
# of subjects taught in English at
undergraduate level
# of subjects taught in English at
125 112 144 140 150 154 111 104 122
graduate level
Total # of subjects (E) 355 335 420 355 407 411 215 216 216
# of subjects taught at undergraduate
level (F)
# of subjects taught at graduate level (G) 355 335 420 355 407 411 215 216 216
Percentage of subjects taught in English ) )
(A/E) 35.2% 33.4% 34.3% 39.4% 36.9% 37.5% 51.6% 48.1% 56.5%
Percentage of subjects taught in English
—% —% —% —% —% —% —% —% —%
at undergraduate level (B/F)
Percentage of subjects taught in English
35.2% 33.4% 34.3% 39.4% 36.9% 37.5% 51.6% 48.1% 56.5%
at graduate level (C/G)
TGU participating institutions’ overall
10.5% 11.5% 14.5% 15.0% 16.7% 20.5% 22.6% 20.7% 28.0%
average percentage (C/G)
Percentage of subjects taught in English
(D/E) 35.2% 33.4% 34.3% 39.4% 36.9% 37.5% 51.6% 48.1% 56.5%
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1. Globalization ~ (4) English proficiency
Courses taught solely in English, etc. (Courses, students enrolled)

2013 2014 2015 2016 2017 2018 2019 2023
As of May 1 | As of May 1 | As of May 1 As of May 1 As of May 1 | As of May 1 As of May 1 As of May 1
Achievements Goal i i Goal Achievements Goal
Total # of courses taught solely in 5 5 6 8 6 6 14 14 14 14
English that have been established (A)
# of undergraduate courses taught solely
in English (B)
# of graduate courses taught solely in
. 5 5 6 8 6 6 14 14 14 14
English (C)
Total # of courses that have been 7 7 8 10 8 8 14 14 14 14
established (D)
# of undergraduate courses (E) — — — — — — — — — —
# of graduate courses (F) 7 7 8 10 8 8 14 14 14 14

Percentage of graduate courses taught

E A% .09 .0% R .0% .0% .0% .0% .0%
solely in English (A/D) 71.4% 71.4% 75.0% 80.0% 75.0% 75.0% 100.0% | 100.0% | 100.0% | 100.0%

Percentage of undergraduate courses
taught solely in English that have been — % — % — % — % — % — % — % — % — % — %
established (B/E)

Percentage of graduate courses taught
solely in English that have been 71.4% 71.4% 75.0% 80.0% 75.0% 75.0% 100.0% 100.0% 100.0% 100.0%
lestablished (C/F)

TGU participating institutions’ overall

24.6% 25.4% 26.2% 27.0% 28.1% 31.2% 33.6% 32.3% 35.3% 36.3%
average percentage (C/F)

Total # of students enrolled in courses

taught solely in English (G) 598 586 631 620 634 637 1138 1099 1131 1099
# of students enrolled in undergraduate
courses taught solely in English (H)
# of students enrolled in graduate

. . 598 586 631 620 634 637 1,138 1,099 1,131 1,099
courses taught solely in English (I)
Total # of students (J) 1,099 1,091 1,161 1,099 1,180 1,139 1,138 1,099 1,131 1,099

# of students enrolled in undergraduate
courses (K)

# of students enrolled in graduate

1,099 1,091 1,161 1,099 1,180 1,139 1,138 1,099 1,131 1,099
courses (L)

Percentage of students enrolled in

54.4% 53.7% 54.3% 56.4% 53.7% 55.9% 100.0% 100.0% 100.0% 100.0%
courses taught solely in English (G/J) : " ' : " ’

Percentage of students enrolled in
undergraduate courses taught solely in — % — % — % —% — % — % — % —% — % — %
English (H/K)

Percentage of students enrolled in
graduate courses taught solely in English 54.4% 53.7% 54.3% 56.4% 53.7% 55.9% 100.0% 100.0% 100.0% 100.0%
(VD)

TGU participating institutions’ overall

10.0% 10.6% 11.0% 12.0% 14.7% 16.2% 17.4% 16.7% 18.6% 19.1%
average percentage (I/L)
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1. Globalization  (4) English proficiency
(QMeasures to assess, understand and improve students’ English language ability

Standards for students’ English |
MRS Ty SHEEESNES [SEIE (NSt Target TOEIC Score: 650 for master’s students and 750 for doctoral students

ability
2013 2014 2015 2016 2017 2018 2019 2023
Per academic | Per academic | Per academic ) Per academic | Per academic | Per academic | Per academic
Per academic year
year year year year year year year
Achievements Goal Goal
Total # of students who met English
L 228 221 246 440 277 351 421 660 660
language ability standard (A)
# of undergraduate students who met
English language ability standard (B)
# of graduate students who met English
o 228 221 246 440 277 351 421 660 660
language ability standard (C)
Total # of students (D) 1,099 1,091 1,161 1,099 1,180 1,139 1,138 1,099 1,099
# of undergraduate students (E) - - - - - - - - -
# of graduate students (F) 1,099 1,091 1,161 1,099 1,180 1,139 1,138 1,099 1,099
Percentage of students who met English
L 20.7% 20.3% 21.2% 40.0% 23.5% 30.8% 37.0% 60.1% 60.1%
language ability standard (A/D)
Percentage of undergraduate students
who met English language ability standard — % — % — % — % — % — % — % — % — %
(B/E)
Percentage of graduate students who
met English language ability standard 20.7% 20.3% 21.2% 40.0% 23.5% 30.8% 37.0% 60.1% 60.1%
(C/F)
TGU participating institutions’ overall
12.2% 13.1% 15.5% 26.0% 18.0% 20.3% 23.5% 37.9% 51.2%
average percentage (C/F)

*Please note that the standards for language ability differ between institutions, so a simple comparison of percentages may not fully
represent the achieved outcomes.

1. Globalization  (5) International compatibility for educational system
Subject numbering system implementation status and percentage of completion
2013 2014 2015 2016 2017 2018 2019 2023
As of May 1 | AsofMay 1 | As of May 1 As of May 1 As of May 1 | As of May 1 As of May 1 As of May 1
Achievements Goal h Goal Achievements Goal
Total # of subjects incorporated into the
) 0 0 0 3717 422 428 194 194 207 194
numbering system (A)
# of undergraduate subjects incorporated
into the numbering system (B)
# of graduate subjects incorporated into
. 0 0 0 3717 422 428 194 194 207 194
the numbering system (C)
Total # of subjects (D) 377 368 379 377 422 428 194 194 207 194
# of undergraduate subjects (E) - - - - - - - - - -
# of graduate subjects (F) 377 368 379 377 422 428 194 194 207 194
Percentage of subjects incorporated into
X 0.0% 0.0% 0.0% 100.0% | 100.0% | 100.0% | 100.0% | 100.0% | 100.0% | 100.0%
the numbering system (A/D)
Percentage of undergraduate subjects
incorporated into the numbering system — % — % — % — % — % — % — % —% — % — %
(B/E)
Percentage of graduate subjects
incorporated into the numbering system 0.0% 0.0% 0.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
(C/F)
TGU participating institutions’ overall
5.5% 9.9% 23.9% 68.4% 51.9% 69.9% 80.1% 96.4% 95.6% 100.0%
average percentage (C/F)
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1. Globalization  (5) International compatibility for educational system
@D English subject description status and percentage of completion

2013 2014 2015 2016 2017 2018 2019 2023
As of May 1 | As of May 1 | As of May 1 As of May 1 As of May 1 | As of May 1 As of May 1 As of May 1
Achievements Goal i hi Goal Achievements Goal
Total # of subjects with English
- 217 200 202 377 451 461 258 258 287 258
descriptions (A)
# of undergraduate subjects with English
descriptions (B)
# of graduate subjects with English
. 217 200 202 377 451 461 258 258 287 258
descriptions (C)
Total # of subjects (D) 377 368 379 377 451 461 258 258 287 258
# of undergraduate subjects (E) - - - - - - - - - -
# of graduate subjects (F) 377 368 379 377 451 461 258 258 287 258

Percentage of subjects with English

L 57.6% 54.3% 53.3% 100.0% | 100.0% | 100.0% | 100.0% | 100.0% | 100.0% | 100.0%
descriptions (A/D)

Percentage of undergraduate subjects
with English descriptions (B/E)

Percentage of graduate subjects with

% % .39 .0% .0% . .0% .0% .0% .
English descriptions (C/F) 57.6% 54.3% 53.3% 100.0% [ 100.0% | 100.0% | 100.0% | 100.0% | 100.0% | 100.0%

TGU participating institutions’ overall
15.6% 21.1% 26.0% 47.7% 38.8% 46.0% 47.2% 66.9% 55.7% 74.2%
average percentage (C/F)

2. University reform (1) Human resourse system
@Implementation of the annual salary system (faculty and staff)

2013 2014 2015 2016 2017 2018 2019 2023
As of May 1 | As of May 1 | As of May 1 As of May 1 As of May 1 | As of May 1 As of May 1 As of May 1
Achievements Goal hi Goal Achievements Goal
# of faculty members employed under
30 35 41 36 57 89 97 92 96 100
the annual salary system (A)
Total # of faculty members (B) 219 225 225 225 225 233 232 230 226 230

Percentage of faculty member employed ’ ’
13.7% 15.6% 18.2% 16.0% 25.3% 38.2% 41.8% 40.0% 42.5% 43.5%
under the annual salary system (A/B)

TGU participating institutions’ overall

17.1% 18.0% 23.1% 25.8% 26.4% 28.7% 30.1% 31.7% 35.9%
average percentage (A/B)
# of staff members employed under the
3 13 13 21 13 11 5 2 4 2

annual salary system (C)
Total # of staff members (D) 155 167 173 175 172 170 169 175 166 175
Percentage of staff member employed

1.9% 7.8% 7.5% 12.0% 7.6% 6.5% 3.0% 1.1% 2.4% 1.1%

under the annual salary system (C/D)

TGU participating institutions’ overall
9.2% 10.6% 11.5% 11.0% 12.3% 12.9% 13.1% 12.2% 14.5% 15.1%
average percentage (C/D)
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2. Governance reform (2) Governance
Administrative staff development for TOEIC score improvement

Standards for staff's English language TOEIC score: 750 or more
ability (This score is the average level expected for international office employees in businesses in Japan)
2013 2014 2015 2016 2017 2018 2019 2023
As of May 1 | As of May 1 | As of May 1 As of May 1 As of May 1 | As of May 1 As of May 1 As of May 1
Achievements Goal i hi Goal Achievements Goal
# of staff members that met the English
- 22 30 31 30 34 36 36 38 40 47
language ability standard (A)
Total # of staff (B) 155 167 173 175 172 170 169 175 166 175
Percentage of staff members that met
the English language ability standard 14.2% 18.0% 17.9% 17.1% 19.8% 21.2% 21.3% 21.7% 24.1% 26.9%
(A/B)
TGU participating institutions’ overall
8.6% 9.9% 11.2% 14.3% 14.1% 15.1% 16.4% 20.0% 17.4% 27.6%
average percentage (A/B)

*Please note that the standards for language ability differ between institutions, so a simple comparison of percentages may not fully
represent the achieved outcomes.
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3. Status of expenditure of TGU budget (subsidy)

Expenditure status description from FY2014 to FY2018, based on the TGU Project concept paper and performance report

<FY2014>[1page] (Unit: 1000 Yen )
Budget Items TGU(:l;dget NAIST ez(s)enditures Total ?:Ts;ﬁtures Remarks
[Commodity Expenses] 0 0 0
(DEquipment and appliance expenses 0 0 0
. 0
0
0
@ Consumable supplies expenses 0 0 0
0
0
0
[Personnel expenses] 2b, 333 0 2b, 333
(@Personnel expenses 23, 685 0 23, 685
+ UEAs (Global Engagement Officers: full-time, 2 persons) 7,483 7,483
« International Collaboration Coordinator (full-time) 2,212 2,212
- Assistant to Global Engagement Officers (part-time) 518 518
+ UEA (Career Development Officer: full-time)UEA 3,837 3, 837
« Foreign language instructors (full-time, 3 persons) 9, 635 9, 635
@Personnel expenses (Honorariums) 1, 648 0 1, 648
+ Honorarium for Japanese language instructors 1, 348 1, 348
+ Honorarium for TGU Project Symposium 300 300
0
[Travel expenses]) 5,211 0 5,211
+ Research trips to domestic universities for Institute for %6 36
Educational Initiatives establishment
+ Travel expenses related to TGU seminars (domestic travel,
. 130 130
total: 6 times)
- Travel expenses for overseas SD training program 468 468
+ Research trips to international partner institutions 1, 092 1, 092
« Travel expenses for TGU kick-off symposium guest speakers
3, 485 3, 485
0
0
0
[Oher expenses] 14, 966 0 14, 966
(DSubcontract expenses 13, 132 0 13,132
» TOEIC test fees (students/staff) 1,779 1,779
+ Overseas SD training program costs 417 417
+ TGU website production fees 915 915
. Prepe_lratlon and maagement costs for TGU kick-off 2. 121 9. 121
symposium
f(;eSpeuaI Science Magazine TGU feature article advertisement 2,152 2. 152
« Internal document translation costs 5,748 5, 748
(@Printing costs 664 0 664
- NAIST Guidebook in English 664 664
0
@ Meeting expenses 435 0 435
+ Meeting expenses (reception for TGU kick-off symposium
g exp (recep ymp ) 435 435
@Communications costs 3 0 3
+ Symposium poster shipping fees 3 3
. 0
®Utility expenses 0 0 0
®Other expenses 732 0 732
+ TGU kick-off symposium table rental fees 294 294
+ Commission fee for remittance abroad(Overseas SD training) 6
- 2nd Go Global Japan Expo entry fees 432
0
FY2014 Total 45,510 0 45,510

<reference >Budget estimate of the TGU Project concept

Subsidy application
amount (a)

NAIST expenditures|
(b)

Budget estimate
(a+b)

paper (Unit: 1000 Yen)

68,340

25,760

94,100
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3. Status of expenditure of TGU budget (subsidy)

Expenditure status description from FY2014 to FY2018, based on the TGU Project concept paper and performance report

<FY2015>[1page] (Unit: 1000 Yen)
Budget Items TGU(:l;dget NAIST ez(s)enditures Total ?:Ts;ﬁtures Remarks
[Commodity Expenses] 1,148 0 1,148
(MDEquipment and appliance expenses 3563 0 353
(PC) HP ENVY 750-170jp/CT HP Japan Inc. 1set 353 353
@Consumable supplies expenses 795 0 795
- Japanese Language textbook 99 99
- Japanese Language supplementary teaching materials 548 548
- Speaker (accessory to PC) 5 5
- Envelopes(with NAIST logo)1000 pieces 143 143
[Personnel expenses] 53, 149 0 53, 149
(DPersonnel expenses 51, 886 0 51, 886
+ UEAs(Global Engagement Officers: full-time, 2 persons) 13,077 13,077
« International Collaboration Coordinator (full-time) 4,452 4,452
+ Assistant to UEAs (part-time) 1,739 1,739
+ UEA(Career Development Officer : full-time) 7, 680 7, 680
+ Assistants to UEAs (part-time, 2 persons) 2,184 2,184
« CISS staff 1,124 1,124
« Foreign language instructors (full-time, 3 persons) 21, 342 21, 342
- Japanese languege part-time instructors 288 288
@Personnel expenses (Honorariums) 1, 263 0 1, 263
+ Honorarium for Japanese language instructors 900 900
» TGU brochure proofreading fee 333 333
- Honorarium for TGU Project Symposium guest speakers 30 30
[Travel expenses]) 20, 945 0 20, 945
- Japanese language part-time instructor travel expenses 262 262
+ Travel expenses related to TGU seminars(domestic travel,
. 690 690
total 15 times)
' Trav_el expenses f_or overseas FD/SD training program 3,780 3,780
(includina pre-meetina)
. Slg_nlng Ceremony for I?ouble Degree Programs 2,021 9,021
(Unitec.Ecole Polvtechniaue)
+ Japan Education Fair (Thailand, Vietnam, Malaysia) 3,025 3, 025
+ Study in Japan briefing(Preparatory school at Northeast 973 973
Normal University)
« Consultation concerning the Indonesia Office establishment 1,610 1,610
+ Visit to partner insitutions,meeting with NAFSA and APAIE 5, 548 5, 548
- Travel expenses for 2nd TGU Project Symposium 3,036 3, 036
[Oher expenses] 14, 245 0 14, 245
(DSubcontract expenses 9, 002 0 9, 002
+ TOEIC test fees (students/staff) 4,573 4,573
+ Overseas FD/SD training program costs 2,329 2,329
« English language training for staff 960 960
- Japanese language e-learning annual license fee 180 180
+ Photographing cost for NAIST Guidebook in English 16 16
+ TGU symposium simultaneous interpretation fees 944 944
@Printing costs 2,134 0 2,134
- NAIST Guidebook in English/Laboratory Introduction 1,723 1,723
+ TGU Project Symposium Program production costs 411 411
@ Meeting expenses 0 0 0
@Communications costs 19 0 19
+ Printed material shipping fees for Japan Education fair 19 19
(Thailand/Vietnam/Malaysia)
®Utility expenses 0 0 0
®0Other expenses 3,090 0 3, 090
« Entry fee for NAFSA/Go Global Japan Expo/APAIE 874 874
+ TGU symposium Kyoto Sankei Shimbun advertisement costs 162 162
+ CMS transfer costs 1,499 1, 499
+ Japan Education Fair enrty fees (Thailand/Vietnam/Malaysia) 555 555
FY2015 Total 89, 487 0 89, 487

<reference >Budget estimate of the TGU Project concept

Subsidy application
amount (a)

NAIST expenditures|
(b)

Budget estimate
(a+b)

paper (Unit: 1000 Yen)

194,540

42,900

237,440
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3. Status of expenditure of TGU budget (subsidy)

Expenditure status description from FY2014 to FY2018, based on the TGU Project concept paper and performance report

<FY2016>[1page] (Unit: 1000 Yen)
Budget Items TGU(:l;dget NAIST ez(s)enditures Total ?:Ts;ﬁtures Remarks

[Commodity Expenses] 602 0 602
(DEquipment and appliance expenses 0 0 0

. 0
@Consumable supplies expenses 602 0 602

- Japanese Language textbook 99 99

- Japanese Language supplementary teaching materials for e-

. 456 456
learning

- Japanese Language supplementary teaching materials 47 47
[Personnel expenses] 69, 307 0 69, 307
(DPersonnel expenses 68, 287 0 68, 287

+ UEAs (Curriculum Development Officers: full-time, 2 10, 338 10, 338
persons)

- Assistant to UEAs (part-time) 1,758 1, 758

+ UEAs(Global Engagement Officers: full-time,2 persons) 14, 535 14, 535

« International Collaboration Coordinator (full-time) 4,373 4,373

« Assistant to UEAS (part-time) 1,919 1,919

+ UEA(Career Development Officer : full-time,2 persons) 13, 149 13, 149

+ Assistant to UEAs (part-time,2 persons) 1,967 1,967

« Foreign language instructors (full-time,3 persons) 19, 563 19, 563

- Japanese languege part-time instructors 577 577

« Introduction to Japanese Culture teaching assistants 108 108
@Personnel expenses (Honorariums) 1, 020 0 1, 020

+ Honorariums for Japanese language instructors 900 900

- Honorariums for Introduction to Japanese Culture lecturers 120 120
[Travel expenses]) 10, 932 0 10, 932

- Japanese language part-time instructors travel expenses 298 298

' Trav_el expenses f_or overseas FD/SD training program 3,559 3, 559
(including pre-meeting)

+ Opening ceremony of overseas office and collaboration center 1, 844 1, 844

- Japan Education Fair(Thailand,Vietnam,Malaysia) 2,811 2,811

+ Briefing for MEXT scholarship students candidates (Beijing 809 809
Foreign Studies University)

- Visit to partner insitutions,meeting with NAFSA and APAIE 1,611 1,611
[Oher expenses] 13, 659 0 13, 659
(DSubcontract expenses 11,671 0 11,671

+ TOEIC test fees (students/staff) 3,935 3, 935

« Overseas FD/SD training program costs 2,030 2,030

+ English language training for staff 900 900

- Japanese language e-learning annual license fee 360 360

« Field trip bus lease costs (Introduction to Japanese Culture) 49 49

- Fee for updating Homepage 1,611 1,611

+ Photographing cost for NAIST Guidebook in English 49 49

« NAIST regulations English translation costs 2, 737 2,737
@Printing costs 1,038 0 1, 038

« NAIST Guidebook in English /Laboratory Introduction 1,038 1,038
@ Meeting expenses 0 0 0

. 0
@ Communications costs 32 0 32

+ Printed material shipping fees for Japan Education 39 39
fair(Thailand/Vietnam/Malavsia)
®)Utility expenses 0 0 0

. 0
®0ther expenses 918 0 918

- Entry fee for NAFSA/APAIE 394 394

+ Commission fee for remittance abroad(Overseas FD/SD 18 18
training) ) )

. En_rty fee for Japan Educ_atlon Fair 506 506
(Thailand/Vietnam/Malaysia)

FY2016 Total 94, 500 0 94, 500

<reference >Budget estimate of the TGU Project concept

Subsidy application
amount (a)

NAIST expenditures|
(b)

Budget estimate
(a+b)

paper (Unit: 1000 Yen)

199,840

50,900

250,740
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3. Status of expenditure of TGU budget (subsidy)

Expenditure status description from FY2014 to FY2018, based on the TGU Project concept paper and performance report

<FY2017>[1page] (Unit:1000 Yen)
Budget Items TGU(:l;dget NAIST ez(s)enditures Total ?:Ts;ﬁtures Remarks

[Commodity Expenses] 34 0 34

(DEquipment and appliance expenses 0 0 0
. 0

@Consumable supplies expenses 34 0 34
+ Name card holders for Thailand Office Symposium 4 4
« Certificate holders for Thailand Office Symposium 8 8
- Banner for Thailand Office Symposium 22 22
[Personnel expenses] 71, 372 8, 296 79, 668

(DPersonnel expenses 69, 322 7,612 76, 934
+ UEAs(Curriculum Development Officers: full-time, 2 7,447 6,727 14, 174

persons)

+ Assistant to UEAs (part-time) 885 885 1,770
+ UEAs(Global Engagement Officers: full-time,2 persons) 13, 353 13, 353
+ International Collaboration Coordinator (full-time) 4,570 4,570
- Assistant to UEAs (part-time) 1,938 1,938
« UEA(Career Development Officer : full-time,2 persons) 14, 391 14, 391
+ Assistants to UEAs (part-time,2 persons) 2,174 2,174
« Foreign language instructors (full-time,3 persons) 23,603 23,603
- Japanese languege/Japanese culture part-time instructors 757 757
« International student career support part-time staff 204 204

@Personnel expenses (Honorariums) 2, 050 684 2,734
+ Honorariums for tutors 1,030 684 1,714
- Honorariums for Japanese lanquage/Japanese culture 1,020 1, 020
[Travel expenses] 11,576 0 11,576
+ Japanese language part-time instructors travel expenses 318 318
« Travel expenses for visiting domestic companies 73 73
' Trav_el expenses f_or overseas FD/SD training program 2,515 2,515

(includina pre-meetina)

- Travel expenses for visiting overseas companies 301 301

« Travel expenses related to arrangement for overseas office 962 962
opening ceremonies and their activities

« Japan Education Fair(Thailand,Vietnam,Indonesia,Malaysia) 3,602 3,602

« Briefing for MEXT scholarship students candidates(Beijing) 973 973

- Visit to partner insitutions etc. 2, 832 2, 832

[Oher expenses] 10, 043 0 10, 043

(DSubcontract expenses 7,215 0 7,215
» TOEIC test fees (students/staff) 4,194 4,194
+ Overseas FD/SD training program costs 1,678 1,678
« English language training for staff 847 847
- Japanese language e-learning annual license fee 360 360
+ Field trip bus lease costs (Introduction to Japanese Culture) 49 49
« Single graduate school announcement website production 87 87

(English version)

@Printing costs 1, 302 0 1, 302
+ NAIST Guidebook in English/Laboratory Introduction 1,216 1,216
- English single graduate school brochure 86 86
. 0

@ Meeting expenses 0 0 0
. 0

@Communications costs 75 0 75
+ Printed material shipping fees for Japan Education 75 75

fair(Thailand/Vietnam/Indonesia/Malavsia)

. 0
. 0

®Utility expenses 0 0 0
. 0

®Other expenses 1, 451 0 1, 451
+ Thailand Office Kick-off Symposium venue rental fees 711 711
+ Commission fee for remittance abroad(Overseas FD/SD 12 12

trainina)

- Enrty fee for Japan Education Fair 728 728
FY2017 Total 93, 025 8, 296 101, 321

<reference >Budget estimate of the TGU Project concept

Subsidy application
amount (a)

NAIST expenditures|
(b)

Budget estimate
(a+b)

paper (Unit: 1000 Yen)

199,140

50,900

250,040
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3. Status of expenditure of TGU budget (subsidy)

Expenditure status description from FY2014 to FY2018, based on the TGU Project concept paper and performance report

<FY2018>[1page] (Unit: 1000 Yen)
Budget Items TGU(:l;dget NAIST ez(s)enditures Total ?:Ts;ﬁtures Remarks
[Commodity Expenses] 81 0 81
(DEquipment and appliance expenses 0 0 0
. 0
@Consumable supplies expenses 81 0 81
+ Airmail envelopes 81 81
. 0
[Personnel expenses] 29, 730 41, 944 71,674
(DPersonnel expenses A\ & 28, 830 41, 944 70, 774
+ UEAs(Curriculum Development Officers: full-time, 2 14, 231 14, 231
persons)
+ Assistant to UEAs (part-time) 1,739 1,739
+ Assistant to UEAs (part-time) 1,629 1,629
+ UEAs(Global Engagement Officer: full-time,1 person) 4147 4,147
- Assistant to UEAs (part-time) 900 900
« Assistant to UEAs (part-time) 1,841 1, 841
+ UEA(Career Development Officer : full-time,2 persons) 12, 838 12, 838
- Assistant to UEAs (part-time) 1, 809 1, 809
« CISS staff (Research Technician) 5, 842 5, 842
+ CISS assistant (part-time) 1,721 1,721
« Foreign language instructors (full-time,3 persons) 20, 314 20, 314
- Japanese languege part-time instructors 577 577
+ UEA (support for international students and researchers) 1, 051 1, 051
« Visiting Professor(Career Development support) 2,135 2,135
+ Assistant to UEAs (part-time) 0
- Assistant to UEAs (part-time) 0
@Personnel expenses (Honorariums) 900 0 900
- Honorarium for Japanese language instructor 900 900
[Travel expensesfit& ] 9, 087 0 9, 087
- Japanese language part-time instructors travel expenses 300 300
+ Overseas FD/SD training program cost 2,497 2,497
. B_rleflng for MEXT scholarship students candidates(China, 1,978 1,978
Thailand)
+ Japan Education Fair(Thailand,Indonesia) 1,214 1,214
« Student recruitment activities at partner institutions 1,797 1, 797
« Verification of NAIST collaboration office, Indonesia office 1,001 1,001
+ Researching hosting companies for overseas internship 300 200
program
[Oher expenses] 10, 316 0 10, 316
(DSubcontract expenses 7, 302 0 7, 302
+ TOEIC test fees (students/staff) 4, 494 4, 494
- Overseas FD/SD training program costs 1,593 1,593
+ English language training for staff 855 855
- Japanese language e-learning annual license fee 360 360
0
@Printing costs 1, 887 0 1, 887
+ NAIST Guidebook in English/Laboratory Introduction 1, 887 1, 887
. 0
@Meeting expenses 0 0 0
. 0
@Communications costs 89 0 89
« Printed material shipping fees for Japan Education 89 89
. 0
®Utility expenses 0 0 0
. 0
®Other expenses 1, 038 0 1, 038
- Japan Education Fair venue rental fees (Thailand/Indonesia) 375 375
+ Annual membership fee of the Institute for Internaional 103 103
Business Communication
+ Overseas SD training program homestay fees 143 143
+ Commission fee for remittance abroad(Overseas FD/SD 18 13
trainina/homestay fee)
- NAIST requlations English translation costs 399 399
FY2018 Total 49,214 41,944 91, 158

<reference >Budget estimate of the TGU Project concept

Subsidy application
amount (a)

NAIST expenditures|
(b)

Budget estimate
(a+b)

paper (Unit: 1000 Yen)

199,940

50,900

250,840
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1. OQutline

[Name of project]
NAIST Global® : cultivating Global leaders through Global standard graduate education on a Global
campus

[Future vision of the university planned in Top Global University project]

NAIST Global® is a motto to (1) establish an international degree program for Global leaders, (2) develop
a graduate educational model for high Global standard research, and (3) promote interdisciplinary
education at Global campus with culturally diverse faculty, staff, and students.

NAIST Global3

in science and technology

graduate education

() NAIST GLOBAL * (7 Ak #/0—/ %l #a2—7 K}: cultivating GLOBAL leaders through GLOBAL standard graduate education on a GLOBAL campus

[Summary of project]

NAIST will strive for global excellence in graduate education for advanced science and technology,
specifically in three fields: Information Science, Biological Sciences, and Materials Science. Our current
structure of three graduate schools will be merged into one integrated framework for advanced
interdisciplinary education and research. Also, an international graduate program for advanced science
and technology (5-year degree program) will be established. The program will offer a joint degree program
with universities abroad. NAIST faculty and staff will benefit from faculty and staff development programs
overseas. A support center for international students and researchers will become an integral part of the
global campus for diverse faculty, staff, and students.
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[Summary of the 10-year plan]

@ Satellite Offices and Research Centers Overseas

Global education and research centers will be situated in East Asia (Indonesia), North America (California), and Europe (France).
Fulltime staff will support career development for international students as well as research and educational activities, in the
surrounding areas and neighboring countries.

@ Japanese Language and Cultural Immersion at NAIST

All international students at NAIST will be required to take Japanese language classes and an introductory Japanese culture
class. Campus activities (e.g., Japanese language partners, tutoring, host families, cultural activities) will encourage international
students to become more familiar with Japanese language and culture.

@ Unifying the three existing graduate schools into one integrated framework

Our present structure of three graduate schools will be merged into one integrated framework. This transition will allow
advanced interdisciplinary education and research to respond to the current needs of the times. Also, an international program for
advanced science and technology (5-year degree program) will be established.

@ Joint Degree Programs with International Partners

In addition to continuing and enforcing our double degree programs, our international programs for advanced science and
technology (5-year degree program) will offer joint degree programs with universities abroad. Also, studying abroad for one-year
and overseas internships will be required.

® English Use on Campus
Students can fulfill all degree requirements either in Japanese or in English under this new integrated framework at NAIST. Also,
all documents, from university standards and regulations to cafeteria menus, will be translated in English.

@ University Education Administrators (UEA)
UEA of the Institute for Education Initiatives will support systematic curriculum development, coordination with national and
international educational / research institutions, and career development.

@ Support Center for International Students and Scholars at NAIST
For a global campus, the Center will be established to assist international students and researchers with their private and
academic lives.

[Featured initiatives (Internationalization, University reform, Education reform)]

With graduate programs only, NAIST can develop interdisciplinary educational programs in advanced science and technology
with a vision to contribute our education and research to the world. Institutional assessment for education and research practices
and accomplishments, based on the PDCA guidelines, is used to ensure the quality of NAIST education and research. A strategic
committee led by the president envisions NAIST education and research in the next few decades.
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2. FY2014 Progress

B Common indicators and targets

Internationalization

@ NAIST Top Global University Project Kick-off Symposium

In March 2014, NAIST hosted a symposium to discuss global trends in graduate education in the areas of
advanced science and technology. Diverse speakers from affiliated universities gave lectures on global issues
surrounding internationalization in higher education.

@® English Version of the University Guidebook

An English version of the University Guidebook is key in recruiting Toward Establishing
international students. The English guidebook was sent to NAIST's partner y @ Global Standard
and related institutions, and widely distributed at various Study-in-Japan and Y
Study-at-NAIST fairs.

@ International collaborative education programs

Joint degree program feasibility was examined in accordance with the related
ministerial act. The final consultation was made in January 2015 to seal a
double-degree program agreement with Unitec in New Zealand in May 2015.

FIRFI PR EAD
TA—IW=F=FRN7-HN

@ Overseas Staff Development Seminar _ BFKEOXFRAFONE

An overseas staff development seminar and English conversation classes
were held to strengthen organizational capacity to support the globalizing of
education and research.

University reform

@ Establishment of the Center for Strategy and Planning

The Center for Strategy and Planning is placed immediately under the leadership of the President to unify
planning of the future framework of university establishment systems and education and research strategies.
The Center for Strategy and Planning operates as the headquarters for university management and
institutional governance reformation through planning and evaluation of educational programs, and strategic
policies on teaching staff allocation.

@ Organizing the Institute for Educational Initiatives (IEI) and Institute for Research Initiatives (IRI)

IEI has been set up to promote program planning and evaluation, and support education in order to cultivate
global graduate education. IRl has been set up to support institutional research put forth in The Program for
Promoting the Enhancement of Research Universities. Both are placed under the leadership of the President,
closely connected with each other.
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Education reform

@ Overseas Faculty Development Seminar

Newly appointed faculty at NAIST participated in the Overseas Faculty Development Seminar at the
University of California, Davis, in October. The participants experienced how to incorporate active learning
into their curriculum to meet students’ diverse needs. Such pedagogical support is the groundwork for
preparing a quality learning environment as the top-level graduate institution.

@ Improved Japanese Language Proficiency of International Students

Japanese classes for 2015 at elementary and intermediate levels are under preparation. Language lessons
are an integral part of successful student life for international students. Japanese language acquisition and
communication skills are necessary for finding employment at Japanese companies in Japan or overseas.

@ Improved English Language Proficiency of Japanese Students

The core competence expected of Japanese master’s students includes acquiring skills to comprehend
research articles published in English, as well as lectures and seminars delivered in English. Doctoral
students are expected to present their research in English, and to acquire negotiation and trouble-shooting
skills. TOEIC is used as a measure to evaluate and monitor students’ English proficiency.

B University's own indicators and targets

@ Globalization concerning campus regulations

NAIST initiated use of English in internal conference reports (confe-
rence titles only) and natification letters at all three graduate schools
in 2014. This change encourages attendance of international faculty
members at meetings. English versions of campus standards and
regulations are under preparation.

@ International environment promotion

NAIST further facilitated globalization in the cafeteria area, having
English menus and installing a HALAL food section in the union store
for our international students and researchers from diverse
backgrounds.

B Featured initiatives based on the characteristics of the university

@ Career support for international students in Japanese firms
The number of NAIST's international students (doctoral course) hired
by Japanese enterprises exceeded 30%.

@ Career support for international students returning home
The number of NAIST’s international graduates (doctoral course)
hired as faculty in their home countries exceeded 20%.

B Free description

@ NAIST was featured in Science magazine

NAIST was featured in the prestigious Science magazine showcasing
the “Top Global University Project” to enhance globalization and
international recognition. (magazine: March 27/ad banner: March1-31)
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3. FY2015 Progress

B Common indicators and targets

Internationalization

O Overseas Education Collaborative Office in Indonesia

NAIST opened its first Overseas Education Collaborative Office in Bogor,
Indonesia. As an Asian hub, the office will strengthen NAIST's
international presence with objectives of improving recruitment and
selection of international students, furthering relations with partner
institutions and corporations, and promoting collaborative education and
research with NAIST alumni in Indonesia and surrounding areas.

O The 2" Top Global University Project Symposium

NAIST hosted the “Challenges and Opportunities: Graduate Education in
Science and Technology towards Global Engagement” symposium with s
keynote speakers from the National Science Foundation (USA), European
Commission, and A*STAR Graduate Academy (Singapore). The
symposium explored issues facing graduate education today in cultivating &
students’ qualities for tomorrow’s science and technology. ' Graduate Educaton in Science and Technology
towards Globl Engagement

O Educational Collaboration with Domestic Partner

NAIST signed a memorandum of understanding with International '
Christian University (ICU in Japan) to strengthen collaborations in global
education for science and technology.

O staff Development o riaam : m
The Overseas Staff Development Program (Hawaii Tokai University) and [ e e
a series of English conversation classes were held as part of the staff's (Symposium Program)
professional development. Improved English proficiency and
administrative skills will support campus globalization.

University reform

O Structural Reform

The Center for Strategy and Planning led by the President initiated reform
movements concerning institutional management and governance. The
Institute for Educational Initiatives promoted efforts towards program
planning, evaluation, and support of global graduate education.

O UEAs

International development University Education Administrators (UEAS)
furthered global education support planning and the implementation of : e | ‘
international partnerships, and faculty/staff development programs, etc. {Symposium Organizing Committee
The appointment of UEAs for career/curriculum development to engage with Keynote Speakers)

in career support, students’ professional aptitude assessment, curriculum
development, and evaluation and improvement of teaching effectiveness
O Support for International Students, Faculty, and Scholars

Fulltime staff members were employed to provide a wide range of
services for international students, faculty/staff, and scholars. University
materials such as policies and regulations became available in English to
promote information accessibility.

JO—LEREAND
BIRKFREBOFEEEZD

— R REREITEY0 UL AMNREEILPREN M S RS0 —

|

Education reform

O Japanese Proficiency of International Students

Japanese lessons were held to improve students’ language proficiency to
facilitate communication in their academic and future career.

{Faculty Development Program)

O International Collaborative Curricula

In addition to existing double-degree programs with Oulu University (Finland) and Paul Sabatier University
(France), NAIST added programs with National Chiao Tung University (Taiwan), Unitec (New Zealand), and
University of Malaya (Malaysia). The programs will further educational opportunities for both inbound and

outbound students.
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Education reform (continued)

O Faculty Development

The Overseas Faculty Development Program was held at the University of
California, Davis. Seminars in university teaching and learning, followed by
laboratory visits, are learning opportunities for NAIST faculty members to
prepare for top-level graduate education in science and technology.

Bl University’s own indicators and targets
O English Proficiency of Students and Staff Members
As English communication skills are essential for realizing a global campus,
TOEIC scores are used to assess and monitor the learning progress of
students and staff member. In addition, emphasis was put on practical skills
for academic studies and future research and employment. Master's
students are expected to develop abilities necessary for comprehension of
research articles, lectures, and seminars delivered in English. Doctoral
students must be capable to disseminate their research findings globally
using English, including debate and deliberation skills. Staff who support
international activities, including academic and research programs, are
required to pursue English proficiency to improve their overall performance.

O English Use in Educational Programs

As part of globalizing efforts in graduate education, syllabi for courses
offered in all three graduate programs became available in English. To
prepare for a transition to a unified graduate program in the next few years,
as well as an addition of international program for advanced science and
technology (5-year doctoral program) to the curricula, English will become a
primary medium of communication and instruction.

B Featured initiatives based on university characteristics

O Public Relations Efforts

Each year, NAIST delegations actively visit international partner education
and research institutions, governmental offices, “Study in Japan” fairs, and
others. English materials including guidebooks are critical in introducing our
educational and international activities. Division for Global Education is now
furnished with a flyer to explain NAIST's approach to the Top Global
University Project. NAIST widely distributes these materials to improve its
presence in the international educational and research community.

O Comprehensive Life and Academic Support

With growing numbers of international students, faculty/staff, and scholars
on campus, NAIST is focusing on being able to provide comprehensive
support, ranging from pre-departure preparation to academic and personal
life assistance. Services will extend to accompanying spouses and families.

O Career Support

UEAs in charge of career development were appointed to support
international students seeking career in Japan and/or Japanese companies
abroad through career guidance, information meetings, and fairs on campus.
Also, a newly launched Indonesia Office will become a hub for students and
alumni in Indonesia and surrounding areas to broaden the support network.

O Social Integration

IS =
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Science &
Technology

(NAIST Tea Time)

Social integration is key for successful learning and living. Japanese language and culture courses are required for
all international students to support their integration in Japan. NAIST organizes numerous cultural events to
familiarize international students with various Japanese traditions, including day trips to historic Nara, sutra copying
and lectures at Buddhist temples, flower arrangement (Kadd), Japanese confectionery (Wagashi) making, Ninja

experience, and more.
M Efforts to Realize Global Campus

NAIST believes in the importance of a truly multicultural community. Our signature global campus event, “NAIST
Tea Time”, aims at strengthening our on-campus community and fostering mutual understanding and cultural
familiarity among NAIST's diverse population. Also, NAIST offers a bilingual menu at the cafeteria and Halal options
in the convenience store to accommodate diverse needs of the international population.
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4. FY2016 Progress

B Common Indicators and Targets

Internationalization

O NAIST Indonesia Office

In cooperation with the Indonesian NAIST Alumni Association, the
NAIST Indonesia Office was opened in Bogor in April, and an inaugural
symposium was held in August to commemorate the opening in the
presence of representatives from various Indonesian universities,
Indonesian governmental offices, and Japanese companies in Indonesia.
O UGM-NAIST Collaboration Office

The UGM-NAIST Collaboration Office was opened in the Center for
Biotechnology Studies at Gadjah Mada University (UGM) in June to
serve as a catalyst for enhancing academic and research collaborations
with NAIST alumni at UGM and other universities in Indonesia.

O NAIST Thailand Office

The NAIST Thailand Office was established within Kasetsart
University’s Faculty of Engineering in March as a central point in Asia for
global collaboration in higher education and research, such as recruiting
international students, enhancing cooperation with partner universities,
and strengthening NAIST alumni networks.

University Reform

O The Center for Strategy and Planning
The Center for Strategy and Planning led by the President analyzed
current academic exchange progress and addressed the advancement
of collaborations with international partners.

O Transition to One Graduate School

Newly appointed UEAs for curriculum development prepared for the one
graduate school in response to societal demands and students’ needs
for a multidisciplinary integrated program.

O The Center for International Students and Scholars (CISS)

CISS, established in April, served as a one-stop service hub for
international students and scholars to facilitate their social and cultural
integration. Such services included academic and daily activity support,
such as assisting in visits to local government offices, bank and medical
facilities.

Education Reform

O Faculty Development (FD) Program
Highly specialized curriculum of the International Faculty Development
Program at the University of California, Davis (USA), introduced various
practical pedagogical methods and strategies to participating faculty
members, who then shared what they gained through participating in the
institute executive meeting and departmental FD seminars.

O Staff Development (SD) Programs

English conversation classes helped improve speaking ability of the staff
members. Additionally, the International Staff Development Program
was expanded to an upper level based on job shadowing at Macquarie
University (Australia) and an intermediate level with a focus on on-site
interviewing at the University of California, Davis (USA), and Hawaii
Tokai International College (USA), to further promote understanding of
administrative operations globally.

O Double-Degree Programs

Through the double-degree programs, two NAIST students were sent to
University Paul Sabatier (France) while two students from Unitec
Institute of Technology (New Zealand) and one student from Oulu
University (Finland) were enrolled in NAIST. In addition, NAIST
concluded an academic agreement to encourage student exchange with
the College of Engineering of National Chiao Tung University (Taiwan)
to further enhance our relationship including the current double-degree
program.

( International SD Program )
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B University’s Own Indicators and Targets

O English Proficiency of Students and Staff Members

Students of all graduate schools took the TOEIC test, and the scores
were used as an indicator of English proficiency. TOEIC scores of the
staff members drastically improved in FY2016 as they were expected to
support the continued internationalization of educational and research
programs.

O Regulations and Syllabus in English

Translation of regulations and documents to facilitate the experience of
NAIST’s international community members was completed. Also, syllabi
for courses offered in all graduate schools became available in English,
which led to globally-focused curriculum development within the one
graduate school.

Bl Featured Initiatives based on University Characteristics

O International Alumni Network

Alumni in Indonesia volunteered to represent NAIST at the Career &
Scholarship Expo 2016 at Bogor Agricultural University (Indonesia),
actively introducing our academic programs. An on-site staff member, a
NAIST Indonesian graduate, is currently stationed in the NAIST
Indonesia Office to support collaborative operations and to handle public
relations in both English and Indonesian.

O International Public Relations

The design and content of NAIST's websites, both in Japanese and
English, were renewed. The websites became mobile friendly and easier
for users to obtain up-to-date information. In addition, the NAIST'’s Top
Global University Project website was renovated. Moreover, promotional
materials in English were widely distributed around the globe, including
to our partner universities, at “Study in Japan” fairs, and to overseas
offices in Indonesia and Thailand, to actively introduce NAIST'’s
educational and research activities.

O Collaborations with Academic and Research Institutions

To further graduate education based on world-leading research, NAIST
concluded new academic agreements with top research institutions (e.g.,
Nanyang Technological University in Singapore, Indian Institute of
Technology Bombay in India). Academic collaborations deepened with
partner universities through international student workshops, joint
symposia, student exchanges, etc.

O Japanese Language and Cultural Classes

Japanese language and cultural courses for international students were
offered to enhance communication skills and to promote understanding
of Japanese traditions and customs. A self-study e-learning system was
introduced in the classroom to facilitate the learning process.

O Career Support for International Students

A newly appointed UEA in charge of career support for international
students offered career support services in English. Also, easy access to
career resources in English through the newly launched website
facilitated student inquiries concerning their career paths. Moreover, the
employment rate for international students improved as the UEA
established networks with Japanese companies.

B Efforts to Realize Global Campus

O Global Campus Events

Our signature global campus event, “NAIST Tea Time”, is intended to
increase cultural understanding within the diverse campus population by
offering presentations from diverse speakers in an at-home atmosphere
with various cultures’ drinks and foods. In FY2016, the events were
opened to the public to strengthen relationships with local community
members as well as to broaden their awareness on NAIST's cultural

diversity. 3
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5. FY2017 Progress [RREimf F R K FERKE]

B Common indicators and targets

Internationalization

O NAIST Indonesia Office

To place permanent staff member at the NAIST Indonesia Office,
NAIST contracted the Indonesian NAIST Alumni Association to
place a NAIST Alumni at the office, allowing for PR activities to be
performed locally at recruiting fairs, etc. in Indonesian.

O NAIST Thailand Office

NAIST joined the Japanese Universities’ Network in Thailand
(JUNThai) to expand our network with education and research
institutions, while holding a NAIST Thailand Office inaugural
symposium in September as part of the TGU Project to improve
our education and research presence. Also, through collaboration
with Thai Alumni NAIST concluded an academic agreement with
another top-level Thai university. (Chiang Mai University)

O Diverse Faculty and International Students

NAIST diverse faculty has been achieved through international
recruitment, domestic recruitment stressing education and
research experience abroad and the continuing long-term faculty
dispatchment program. Also, NAIST participates in study abroad
fairs and actively recruits students at partner institutions, so that
our international population is, while centered around Southeast
Asia, geographically diverse. We currently have students from
33 countries and regions around the globe.

University Reform

O Faculty Development (FD) Program

The FD program was held abroad with participants observing
classes and meeting with professors and TAs to learn about PBL,
active learning, and roles of TAs, to further promote student-
focused education. An on-campus debriefing meeting and graduate
school training sessions were held to spread the knowledge they
gained throughout NAIST to improve teaching methodology.

O staff Development (SD) Activities

Through English training and overseas SD training the
number of full-time staff (37 as of March 2018) that passed
the foreign language requirement (TOEIC 750+ points) met
the goals previously set, and NAIST was able to have a
qualified English-speaking staff member at each
administrative division/office. This was highly assessed in the
2017 TGU Project evaluations. Also, through the continuously
held English training that is redesigned each year, the
average staff TOEIC score has risen.

Educational Reform k { NAIST Overseas SD Debriefing Session )

O Transition to a Single Graduate School
To establish a structure for the flexible and expedient organization
of interdisciplinary educational curriculum of the 3 current fields [Tresradua@adoos] [ Graduate School of Science and Technolozy
and with the current graduate school curriculum, NAIST resolved I e
to create a 1 graduate school, 1 department structure in 2018. In it,
7 education programs foster globally active human resources with
broad and highly specialized knowledge of advanced science and
technology, with internationally focused faculty gathering from
different fields to educate to develop the specialized skills and
knowledge and the broad understanding demanded by society
and for interdisciplinary research collaboration and education. { Transition to a Single Graduate School )
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[RREimf F R K FERKE]

B University’s Own Indicators and Targets

'7* 1 == {:77—7 |
O Improved International Student and Scholar Support International AfairsDivision
The Center for International Students and Scholars (CISS) was it ctnal StORAE ATl =-cipn i
. . . Division for Global Education
re-organized and campus announcements led to an increase in Coner o o Sl i5) _

cases handled (762 in total). Also, the Partner Opportunities
Program (POP) planned in the TGU Project to promote recruiting
of international faculty and the NAIST International Student
Ambassador Program were set up, allowing for expanded support
for international students and researchers, including increased
dissemination of related information in English and Japanese.

O A Global Campus Connecting with the community
NAIST Tea Time was held twice as Global Campus Events
where NAIST faculty, staff and students, and members of the
community gathered together to learn about other cultures and
build ties. Also, the International Friendship Meeting was held in
January, with a record attendance of 321 from within NAIST and
other organizations, both private and municipal, that offer
support for our international students, to promote understanding
and further expand NAIST's international community.

B Featured Initiatives based on University Characteristics

O Furthering Double Degree Program Measures

In February 2018 NAIST’s Double Degree Guidelines were
formulated to assure high educational standards, while in the
same school year the first double degree program graduates
received their doctoral degrees. Especially, the 2 students
NAIST sent to Paul Sabatier University who completed the
double degree program under international collaborative
supervision were both chosen for the Outstanding Student
award. Additionally, to further develop the double degree
program, NAIST signed a Double Degree Program Agreement
with the University of Ulm (Germany) in July, 2017, while also
being able to sign an agreement with University of Paris-Saclay
during a courtesy visit to their campus in March 2018.

O Publicizing the Creation of the New Graduate School
Necessary revisions to the NAIST Laboratory Introduction 2018
and the 2018 NAIST Guidebook were made reflecting the new
single graduate school structure. In December an English leaflet
based on the Japanese one explaining the single graduate school
transition was produced and distributed to overseas institutions
and offices to introduce the new education system to international
students. Also, access to information for international students,
current and prospective, was made easier through a special site
explaining the graduate school transition and preparations for
renewal of the English website in April in accordance with the
new graduate school were undertaken.

O International Student Career Planning Support

With Japanese corporations requiring advanced Japanese skills,
an N1, N2 Japanese Proficiency Exam preparation course was
held for those students wishing to work in Japan. A job fair was
held on campus to assist international students in meeting with
suitable Japanese corporations. Various career planning support
was offered including business start-up seminars for those
students who are interested in starting their own venture business.
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6. FY2018 Progress [Nara Institute of Science and Technology ]

B Common Indicators and Targets

Internationalization

O NAIST Overseas Office Activities

NAIST established NAIST Indonesia and Thailand Offices to serve as
hubs for education and research collaboration in Asia and these offices ]
support activities held in collaboration with alumni, etc. At the |
Indonesia Office, resident staff held a booth at the Bogor Agricultural &
University Career & Scholarship Expo to recruit students. At the j
Thailand Office, a student symposium was held centered on the
office’s activities to promote academic exchange between NAIST,
Chulalongkorn University, Mahidol University and Kasetsart University,
and to recruit talented students. Additionally, evaluations of Indonesia
Office and NAIST-Universitas Gadjah Mada Collaborative Office
activities were held and the executive administration confirmed its
resulting decision to continue the offices’ operations.

O Renewed Study Abroad Support System

Overseas language training and lab stay programs were held for
doctoral students for global human resource development. The
graduate school, English language instructors and a UEA of Division of
Global Education (DGE) collaborated this year to offer an orientation { Thai Student Symposium )
focused on travel safety/risk management to increase awareness while

overseas.

University reform

O Implementation of the New UEA Personnel System
The new UEA personnel system (contract-to-permanent specialized staff employment) created in 2017 was
implemented in April, 2018, and 2 UEA (Global Relations and International Student and Scholar Support
UEAs) were employed in DGE in July, 2018 and February, 2019, allowing establishment of a system for
long-term global development and international community support.

O Improved Staff Language and Globalization-focused Training
The Overseas Staff Development Program was held with staff
participating in English language classes and interviewing staff at
University of California Davis (UC Davis). A debriefing session was held
and program reports are on the NAIST website to make participants’
experiences open to all staff to contribute to globalization around the
campus and staff development.

Education reform
O Faculty Development Program
The Overseas Faculty Development Program was held at UC Davis
with faculty observing science/technology classes and meeting with
faculty/ teaching assistants to learn more about practical methodology
of pedagogy and student maotivation, and faculty gained insight into
class development. In the debriefing session participants shared their
valuable experiences to ensure feedback throughout NAIST. A DGE
UEA accompanied them to examine and evaluate contents for future
program planning.
O Curriculum & Education Support System Enhancement
In response to the transformation to a single graduate school, the
Division for Educational Development expanded framework to develop
educational support systems for the new Educational Programs, { Overseas FD Program )
implement student evaluations, and develop subject contents and
materials.
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[Nara Institute of Science and Technology ]

B University’s own indicators and targets
O Career Support for Students

For career path support, current contents were reviewed to improve and
expand job hunting information, activity scheduling, and guest speakers. In
particular, efforts to establish domestic/overseas internships to develop
internships for Japanese students have resulted in NAIST’s first internship at
a company in the US, to be carried out next year. Career development
support for international students consisted of career counseling in English,
job hunting information, networking events (with companies looking for
foreign human resources), and focused Japanese language classes for
employment in Japanese companies.

O Improved International Student and Scholar Support

The Center for International Students and Scholars, which was established in 2016, improved support to enhance
academic and campus environments for both international students and scholars. New activities developed include
the Credit Card Explanation Meeting, held in cooperation with the International Student Affairs Section, to assist
students in living conveniently in Japan, and the establishment of the NAIST International Ambassador Program, a
peer counseling program offering support for international students. (Ten Ambassadors were appointed and
underwent training.)

{ Networking Event )

{ NAIST International Ambassador Program Appointment Ceremony » ( NAIST International Ambassador Program Training)

B Featured initiatives based on university characteristics

O Language Education Enhancement for Students
The Professional Communication Special Enhancement Program (for English communication) was established as

a new student English program to improve participating students’ English skills through a system that aims for 650
points or more in TOEIC. In addition to standard Japanese and other classes, Japanese classes offered by local
volunteers contribute to overall understanding of Japanese which is essential for job hunting and life in Japan.

These classes are offered twice a week and 80% of international students who enrolled in 2018 participated,
contributing greatly to international students’ communication skills and, in turn, students who have close ties with
Japan and Japanese people. 2 i

O NAIST Information & Procedural Clarification

NAIST education, research and international activity information was widely
disseminated through the creation/distribution of NAIST Guidebook and
Laboratory Introduction to partner and diplomatic institutions and on the HP.
The DGE website was also renewed to make information concerning
NAIST’s international efforts more accessible, including study abroad
opportunities, double degree programs, etc. Additionally, procedures for
student exchange, etc. were clarified to assist in engagement with our
partner institutions.

O International Partner Agreements & Student Recruiting Activity
Globalization of NAIST’s campus was furthered by partner agreement efforts
(105 agreements in 29 countries/regions, as of April 2019) and the large
increase in international students. (161 students in April 2014 — 267 in April
2019) In addition to Japan Study Abroad Fairs, recruiting efforts at partner
institutions has led to the successful admission of talented international
students.

O Further Formalization of Double Degree (DD) Programs

Two new DD programs were established with University of Paris-Saclay
and Sorbonne University, expanding our overall partner programs. After
executive review of current program results, exchange activity, etc., the
Universite Paul Sabatier program was renewed and the University of Oulu ( Recruiting Activities at Study Abra d Fair )
program was ended. This review assures proper growth for the DD program

structure and content. 47
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